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Annual Performance Appraisal Report
for

Assistant Professor of Visvesvaraya National Institute of Technology,
Nagpur

deldd YTegiyd

Assistant Professor
WS YTRYS BT A

Name of ASSISTANT PEOIESSOT! ......ccccccrmesersssosnrassrussssssessrsssersnnssssssessesssnnssssssssasvnstsassssasess

garfta a9 /3rafer &1 yfades

Tafdas =R
PERSONAL DATA
HMAT1
Part-1

e faumT gRT R 99 @ ford)
(To be filled in by Concerned Department of the Institute)

1 ™IS YTEAIU$ &I A
Name of Assistant Professor

2 9 3 g (fes1/wme /ad) (ersat H)
Date of Birth (DD/MM/YY) v i e, (In words)

3 aduE Ao § amar Fgfea @) ada fedis fofi
Date of continuous appointment I S— Grade ..
To the present grade

4 9duE U 91 99 R Fgfda @ a’die g IE§IES
Present post and date of appointment Pogt .cnammnsanmn DEfe  madisnsmn
thereto

5 ¥ § & @ sgulRerfa @t safyr (g ufdeEor
anfe ) afe S9a wers yraws 3 g
forar 2 @l SH®T fAawor

Period of absence from duty (on training
leave etc.) during the year. If he has under
gone training, specify
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HIMT—2 fora wers yreaus &1 ylded fa@n s 2, Sue g’ R W @ fag
Part-2 To be filled in by the Assistant Professor reported upon

(@uar gfafeal &1 w*3 A vga IR & =4 4@ Ue o)

(Please read carefully the instructions before filing the entries-Provide detailed information in Part-6)

1. &3 1 sraf &1 Wik faawo
Brief description of duties

2. B B W EY /SR /Y I9 Wy Im forw FuiRa f5Y & ar e forg FuiRa 53 m
& 99 (AR /AT a1 g BU #) P B A6—3H AS URIAGAT @ MR W g6 AR D
ey o gfe | o Suafy Fa SRy @ forg s wWIT & forg aiffe @ ), e
¥ ¥ R o arae § 59 e 9@l @ v GeM W @ WEAH W WS @ Hey #,
e Wad @ d8a e @ SRM @l 3w |

Please specify targets/objectives/goals (in quantitative or other terms) of work you set for
yourself or that were set for you, eight to ten items of work in the order of priority and your
achievement against each target. (Example : Annual Action Plan for your Division),
particularly having regard to procurement planned and actually made through GeM portal for
those Government servants who handled procurement during the period under reference.

AR /Sa el /ST SUdferr
Targets/Objectives/Goals Achievements
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Gquﬁéa(mﬁ@rmﬁ)ﬁmmﬁﬁmﬁmw

Procurements made through GeM portal (wherever applicable)

Ao Q9T W qART @OE @ fog
& g Fole T A gRT @RS qaRT
§ ¥ RUE & wr7el A AR 8 Ha ®)

Total budget allocated for procurement
by the Ministry/Department/Division
/Section in Rupees (as may be
applicable in the case of the Officer

Reported Upon).

(i) RUiE ot 3@l @ <RM U q@rT
Y T Gem UEE B AT W Fol WIS

(i) Total procurement through GeM
Portal made by him/her during the
period of report (in Rs.)

(ii) GeM UIEel & AW W &I Ud $R1a soie

(ii) % of procurement through GeM
portal as against the budget
indicated in the Target %.

(iii) GemUICH & FTER B T3 WIS
3R SHD BRI |

(iii) Procurements made outside
GeM portal and the reasons therefor

(iv) HAT / fmT / 9T/ ST
TART GeM @ WAR & fog ST 1Y
FEH |

(iv) Steps taken for promotion of
GeM in the Ministry/ Department/
Division /Section
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3.

yftdeq den  gAfddies e gR1 {eais-
Assessment by Reporting Authority and Reviewing Authority
() TuAT W% 2 ¥ 9A TN A=l /SeeWl /AT B Uit A ) AT &1 GEu |
Scd@ &Y | A el B gifta § Hig qrag W&l & qf 4 9] |
(A) Please state briefly, the shortfalls with reference to the targets/objectives/goals
referred to in item 2. Please specify constraints, if any, in achieving the targets.

@) Fua 89 9&l &1 Al Seaw &R A Fo) Aftre Syafer @ 2 sk s e
AhTe &1 Hl Secld @Y |

(B) Please also indicate items in which there have been significantly higher
achievements and your contribution thereto.

4.

U e B & T qdad! delvex a¥ @1 Iad wufed aiffe fagwolt faffRa o
i delvex ¥ ¥ Iaxad! a¥ &I 31 TG B qof d < T3 off | Afy T @
faavr g5 [ # adia @ S|

Please state whether the annual return on immovable property for the preceding
calendar year was filed within the prescribed date i.e. 31st January of the year
following the calendar year. If not, the date of filing the return should be given.

I Q7 9Tl HEAD YTEATUD & ERAER
Signature of Asst. Professor reported upon
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A3
PART-3

S Ftewr o e uides qr g miler fFar sier @ S 1—10 @ WM W) 9 =iy, wEf 1 e w9
Foft &1 T 10 S AVl BT SooiE@ BT 81 W8l A AR ©, WEee AT, Py v & @l @ g Gem uda @
ST & W W—[eid A ARG aRT &1 3t T8 Reulrt & fog Ay wu ¥ wenta e o wear @ iR Ry
w9 W BT S d6a AGed Avdl & IgER ' AR s /S 1 3ees, B @ qeuied @ a8d I B SR AR
st ok Rl / afearel & o/l iR 5 W8 37 § AR S @ & & e |

Numerical grading is to be awarded by reporting and reviewing authority which should be on a scale of 1-10,
where 1 refers to the lowest grade and 10 to the highest. Numerical gradings, wherever applicable, may be
awarded having special regard to the remarks recorded by the officer in the Self-appraisal regarding utilization
of GeM portal for procurement and specifically for items 'Accomplishment of planned work/work allotted as
per subjects allotted' under Assessment of Work Output and 'Knowledge of Rules/Regulations/Procedures in
the area of function and ability to apply them correctly' under Assessment of Functional Competency.

(@uar yfafeal &1 w1 ¥ v fRenfiden o &o9 @ ue o)
(Please read carefully the guidelines before filing the entries)

1) The columns in the APAR should be filled with due care and attention and after devoting adequate time.

2) It is expected that any grading of 1 or 2 (against work output or attributes or overall grade) would be adequately
justified in the pen-picture by way of specific failures and similarly, any grade of 9 or 10 would be justified with
respect to specific accomplishment. Grades of 1-2 or 9-10 are expected to be rare occurrences and hence the need to
justify them. In awarding a numerical grade the reporting and reviewing authorities should rate the officer against a
larger population of his/her peers that may be currently working under them.

3) APARs graded between 8 and 10 will be rated as ‘outstanding’ and will be given a score of 9 for the purpose of
calculating average scores for empanelment/ promotion.

4) APARs graded between 6 and short of 8 will be rated as ‘very good” and will be given a score of 7.

5) APARs graded between 4 and 6 short of 6 will be rated as ‘good” and will be given a score of 5.

6) APARs graded below 4 will be given a score of zero.

(e1) o froaTes @1 AP (39 AR BT WX 40:% BITT)
(A) Assessment of work output (weightage to this section would be 40%)

yfedea gefdai®a giitarl
giferer) (e w5 @1 W 2)
Reporting Reviewing Authority
Authority (Refer Para 2 of part-5)

i) gdfraifea & @t aRyefar /favg & smew
W Irefea fear man s

Accomplishment of planned work/work
allotted as per subjects allotted

i) S —frreares @ sife

Quality of output

iii) fagetyomers Far

Analytical ability

iv) srgarercAs & @ gRygeiar /fed g
sruean¥ra sri

Accomplishment of exceptional

work/unforeseen tasks performed
frta & R o fremee gofiawor
Overall Grading on “Work Output’
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(@) <afemra faeiyae &1 eaied (9 AN ST 4R 30: §190)
(B) Assessment of personal attributes (weightage to this would be 30%)

gfedes grierar ESIEGIERRCEN
Reporting Authority (e wm—s @1 07 2)
Reviewing Authority (Refer
Para 2 of part-5)
i) sl @ arfo’fa
Attitude to work
i) e &1 9
Sense of responsibility

iii) ST BT IRET
Maintenance of Discipline

iv) HU YT &HATY
Communication skills

v) g T
Leadership qualities

vi) Sof @) HaAT H B bR By gHar
Capacity to work in team spirit

' vii) T ARt ST RO FRA DI GHAT
Capacity to adhere to time-schedule

viii) TRER feaTd G99
Inter-personal relations

ix) a7 Bfa g aafeaa
Overall bearing and personality

afeara fagtyaren ) ga frarer svfiieson
Overall Grading on ‘Personal Attributes’

(@) yBRTcIe FETar &1 JeAIHA (39 90T BT AR 30%8 1T )
(C) Assessment of functional competency (weightage to this section would be 30%)

EINCEERICER gAfdaiea giitar
Reporting (¥t A F1 4w 2)
Authority Reviewing Authority

(Refer Para 2 of part-5)

i) veria ford A v fawa &1 w1 vd w9
JIMIIFATIAR Tl ST | IR DA D A |
Knowledge of the subject assigned for
teaching and ability to present it correctly as
per need of the students.

ii) urew &7 vd SO wEfEa maw o wA
B &Har |
Ability to design the course /prepare course
material

iii) Fofa <9 @1 aar
Decision making ability

iv) av g ewar
Coordination Ability

v) aefieer &1 URa vd fasfia &1 @ awarn
Ability to motivate and develop subordinates

vi) gga wifea
Initiative

YBHITcH® GEAdl IR Gol (HaTdy A vfidRor
Overall Grading on ‘Functional Competency’

gfdga e & ewaEr
Signature of the Reporting Officer

gafdeie e & swER
Signature of the Reviewing Officer
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HAT—4 |
PART-4 GENERAL
1. srar & et Arferd (S 1 gars)

Relations with the public (wWherever applicable)
(STTaT @ ITATAFHATS BT IWRETRI Ud HelId UTEATId a6 ARRT WY Guar fewelt })

(Please comment on the Officer’s accessibility to the public and responsiveness to their needs)

2. gf¥regor

Training
(HUar WEas UTEATdd 1 YHIaar U o awarsi § SR e gur ik gfts o 91 gfc @ sue ufdan @ fav RreRer
N )

(Please give recommendations for training with a view to further improving the effectiveness and capabilities of the Officer)

3. w@Wrey o Reafa
State of health

4, afTsar
Integrity
( PUTT GES AU B wAfTer ) feweh ])
(Please comment on the integrity of the Assistant Professor)

5. uftae e g f¥erd @ wava faRivanet @ awdiR (AT 100 vl #), Rt wrRd &5 d o wmed 8, srmmRe
SucIferdl, Ae@qul FEBers (H§eH : AR—2 & 3(3) T4 3(€)) vd gda auf @ ufy gl wmiva 8 et @ @ @), Rufe @ asa
A & KM GeM W WIT P! oM@l &1 @ fU AWHR FAN IV Y FeAl W fowyehl, GeM W wdg @ wfrea 3k wrafay
% GeM & Tf wrafs @ Uity ST ¥dar @ oot fsar &1 waar 21"

Pen picture by Reporting Officer (in about 100 words) on the overall qualities of the officer including area
of strengths and lesser strengths, extraordinary achievements, significant failures (ref: 3(A) & 3(B)of Part-2)
and attitude towards weaker sections. "Wherever applicable, comments on steps taken by the officer for
promotion of procurement on GeM during the period under report, percentage of procurement on GeM
and his/her attitude towards full implementation of GeM in the office may also be recorded"

6. Ul & W3 & @S 3, 9 a1 | ¥ Y I¢ AR & AR R o HdTay GErais aiffeovor |
Opverall numerical grading on the basis of weightage given in section A,B and C in part-3 of the

report
| ]

gfdded aftrer & sweEr
Signature of the Reporting Officer
A W6 &Rl A

AT
Place § mansumravss
Yo-rH:
1Des1oMAtIONT sy savimmmsspemms spmiissmmmsimmimenss
gfedes &1 srafer 7 -
During the period of Report: ........ccovviuvicenninines
IERIEE
Datey e
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A5 \
PART-5
1. gafdaieq ftrerd @ aiftrgfaa:
REMARKS OF THE REVIEWING OFFICER
gAfdeiada afrer & safa dar &1

Length of service under the Reviewing Officer

2. 1 A9 AFT-3 9 9FT—4 A frfa orl don A= o @ "9y 4 ufvdes afterd grr fed R qeaiea
4 HEHd 7 T AU HEE YIS $I AWERY IUAfEl /Heayol awaant & deg A4 f&d
YATH-1 § Heud 8¢ (Wed - wnT a()(ua) q=m A—4(s)) @ amy yfded afted gRT R ot @ fred weres geriea A
HEAd T8l dl HUAT AT AP 59 @S @ fod T W A T a7 femar & mesR o)

Do you agree with the assessment made by the reporting officer with respect to the work output
and the various attributes in Part-3 & Part-4? Do you agree with the assessment of reporting
officer in respect of extraordinary achievements /significant failures of the Assistant Professor

reported upon ?(Ref: Part- 3(A)(iv) and Part-4(5))

(In case you do not agree with any of the numerical assessments of attributes please record your assessment in the
column provided for you in that section and initials your entries.)

& el
Yes No

3. 3rgeqd B4 @1 Reafd A fuan g9 SR A, 1 $is Ul 919 @ 9 39 §B g1 a1 SheAT arEd
87
In case of disagreement, please specify the reasons. Is there anything you wish to modify or add?

4. gafdaie AftreRl gRT Fod a¥dR | HUAT FHIAE S (T 100 el ) o e @ waw
fagivarel @ wmed 831 vd ou wmed 831 vd Sue) gda gl @ ufa aifgfa wfie &t

Pen picture by Reviewing Officer. Please comment (in about 100 words) on the overall qualities of
the Officer including area of strengths and lesser strength and his attitude towards weaker
sections.

5.9fdeT & 913 & @Ws—3, Ws—4q a1 We—d H AU MY ARIY & IER R ol Ao d=arad
qifferor |

Overall numerical grading on the basis of weightage given in section- A, section- B and section- C
in part-3 of the report

gAfddied AN & swmERr
Signature of the Reviewing Officer

9 AT ey §

AT
|1 Tol= - SOR—
go-mH:
DESIOTALIONG (itasseonsuiimsmsssedononiinsiiisesivsriviastesaraesass
gfedes @1 smafer 4 -
During the period of Report: .......ccccuvneinciicinnennes
fe=a:
I B = R ———
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PART-6 : DETAILED INFORMATION FOR ACADEMIC YEAR ......oooiviiiiiiiiiieeiennn,

AWARDS/RECOGNITION FROM INTERNAL/EXTERNAL BODIES:

S. Year Title Awarding body Activity recognized
no.

TEACHING (Mention only numbers here; provide a full list in Annexure T as per format
provided)

Item Number Student strength
per course
(approximate
range)
Different courses Total including
repetitions of the
same course

UG core courses taught

PG core courses taught

UG electives taught

PG electives taught

UG labs conducted

PG labs conducted

RESEARCH (Mention only numbers here; provide a full list in Annexure R as per format provided)
R.1 Output in the public domain

Item Number Remarks
(e.g. Best paper award)

Journal Papers

Monographs/book chapters

Conference Papers

Patents Issued

Patents Filed

Copyrights regd

Products Developed

R.2 Research guidance

Student Category Number Remarks
(e.g. Best thesis award)

Post doctoral fellows mentored

PhDs graduated

PhDs in progress

Masters graduated
State whether MTech/MSc etc

Masters in progress
State whether MTech/MSc etc

R.3 Sponsored Projects (Give year-wise details of funding agency, co-investigators if any,
outlay, etc.)

Category Number Remarks

Projects initiated and completed

Projects initiated earlier but completed during
the period of assessment

Projects initiated during the period of
assessment and ongoing
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ADMINISTRATION

Sl. No Category

Function

PROFESSIONAL ACTIVITIES (Journal review, project assessments, membership of
professional committees/bodies, conferences organized, etc.)

SI. No Category

Function

EXTENSION ACTIVITIES (Consultancy services, outreach activities under CEP/QIP/NPTEL

etc)

Sl. No Category

Function

Annexure R

Format for recording details of research output for the assessment period:

R.1 Research output in the public domain

i. Journal papers: List only papers published or accepted, with full details

ii. Refereed conference papers: Give publication details (including whether oral or poster)

iii. Conference presentations (not included in ii)

iv. Research monographs or book chapters published with full details

v. Patents issued
vi. Patents filed

vii. Copyrights registered

viii. Products developed: Include any details of commercialization/acceptance by a company etc.

ix. Research facilities/laboratories established
X. Technology development/technology transfer
xi. Details of any commercialization activity

xii. Any other research output not covered above

R.2 Research guidance
Post doctoral fellows mentored

S.No. Name From To

Research area

Doctoral research guidance

S.No. | Name Completed/ongo | Other guides,
ing if any

Thesis topic
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Masters’ research guidance

S.No. | Type Name Completed/ | Other Thesis topic
MTech ongoing guides,
MSc etc if any
R.3 Sponsored research
S.No. | Projecttitle | From | To | Sponsoring | Whether | No. of Outlay
agency Pl/ico-Pl | investigators | Rs.
lakhs
Annexure T

Format for recording details of teaching activity for the assessment period

T1. Course delivery

Academic

Credits

Course Co- No. of Course Remark
year & (number and instructors | Students | evaluatio s
Semester name) If any Regd. n

T2. Development of teaching material: List any courses developed/ textbooks published/
Case studies developed/lab manuals or experiments developed

T3. Any other information pertaining to teaching (Do not include CEP/QIP/Distance education courses here.
They should go under ‘Extension Activities’)

AT ]9 9T HED YTAIUdD B TIER
Signature of Asst. Professor reported upon
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