faedvazr IS glienfrar €¥er , arYR @ YTEaue! Ud 98, YTeandd)

@ ferg

qrfities prIfTITeT Jeaida gfadgd

Annual Performance Appraisal Report

for

Professors and Associate Professor of Visvesvaraya National Institute of

Technology, Nagpur

YTedide Ud s, YTdI9d

Professors and Associate Professor

UTIUdh U4 8. YTEdIqd &I A4

Name of Professor/: ......cco.....

Associate Professor

st o / srafer &1 gftdes

HAT—1
Part-1

dafras @R
PERSONAL DATA

@Hfaa T g1 R 9F @ ford)

(To be filled by Concerned Department of the Institute)

1 YEAIYd Ud He. YEAIUd &I AW
Name of Professor/ Associate

Professor

2 9 @ aE (e /g /ad)
Date of Birth (DD/MM/YY)

(ereal #)
S/ O, S— (In words)

3 gdaE Al 4 amar i @ ad s Hofi
Date of continuous appointment 15— L

To the present grade

4 g9 Ug 91 89 W FRgfda @) ol ug IESIEGD
Present post and date of appointment PE8E amessnsme Date

thereto

5 a8 4 &l | gulerfa @) safr (g ylkeEor

anfe ox) afe Saa yreavs / 9e.

gTEaTaS A

wReror forar @ @i ST favvr <)
Period of absence from duty (on training
leave etc.) during the year. If he has under

gone training, specify
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AT—2 {59 UTeAS /|E. ureAgd B yfaded fa@n §En 2, S9e gR1 MR O @ oy
Part-2 To be filled in by the Professor/ Associate Professor reported upon

(@uar yfafieal &1 w33 | ugd IR & UH 4 U o)

(Please read carefully the instructions before filing the entries -Provide detailed information in Part-6)

1. &3 T sraf &1 Wlra fdaver
Brief description of duties

a)Teaching
b)Research
c)Industry Interaction

d)Administration

2. BF @ ol ed/Sqavd /ST A0 @d 9w ferg FEiRa f5d &, ar eue forg FuiRa &3
T & 99 (ORI /93T a1 37T Y ) B P AT A WRIMGA B AR TR g9 AR
N a9 B e A AN U Ia ([T B g amus waT @ o aiffe @
o), fadly B0 @ AR iR avce & S WReR Aad! @ o GeM ude @ WemH §
g @ Gy ¥, e Wl & dga e & SR g B HHrer |

Please specify targets/objectives/goals (in quantitative or other terms) of work you set for
yourself or that were set for you, eight to ten items of work in the order of priority and your
achievement against each target. (Example : Annual Action Plan for your Division),
particularly having regard to procurement planned and actually made through GeM portal
for those Government servants who handled procurement during the period under

reference.
e /5%l /& SUdferT
Targets/Objectives/Goals Achievements
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GeM Uida (Sief Wt @] &) @ Wread | & O arell @RI

Procurements made through GeM portal (wherever applicable)

HAG Q9T WO GaRT @O§ @ folg
& Fol Ioic TUY H gRT RSN garT
§ 7S RUE & A/ F @R & wa )

Total budget allocated for procurement
by the Ministry/Department/Division
/Section in Rupees may be

applicable in the case of the Officer

(as

Reported Upon).

(i) RuE @t 3@ & SRM S@d ganT By 7Y
GeM UICH & #EgW ¥ @ @I

(i)Total procurement through GeM
Portal made by him/her during
the period of report (in Rs.)

(i) GeM UIce & AW | @¥IS Ud SR Foie

(ii) % of procurement through GeM
portal as against the budget
indicated in the Target %.

(iil) GeM Ui & qTEX @I g WIS 3R
SHD BRI |

(iii) Procurements made outside
GeM portal and the reasons therefor

(iv) 3Terd / fumT / womT /ST
TART GeM & YR & forg 98¢ 7Y
PeH |

(iv) Steps taken for promotion of
GeM in the Ministry / Department/
Division /Section
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3. (@) FuT AT 2 § 9A¢ MY Al /ISR /24A B uiia # & S &1 g8 o
Seoid BN | AT el 3 gifta § H1 qmeng @ 8 al 3 qag |
Please state briefly, the shortfalls with reference to the targets/objectives/goals

A
(A referred to in item 2. Please specify constraints, if any, in achieving the targets.

(@) T S99 "4al &1 Hl Seaw R T 1wl Afre Suafer @ 2 ik S9H eruA
ATe &1 Hl Ied@ X |

(B) Please also indicate items in which there have been significantly higher
achievements and your contribution thereto.

4. HUAT Scal@ X & F1 gdad! dolver ad @) e Hufa aiffe faavefi fafRa adia
A Delvey 99 ¥ Iaxad! ¥ Bl 31 TG dF qof d3 o 73 off | Al L i
faaxor a5 s @ ade @ g
Please state whether the annual return on immovable property for the preceding
calendar year was filed within the prescribed date ie. 31st January of the year
following the calendar year. If not, the date of filing the return should be given.

@1 3 9Tl UTEAIy® /68, IS @
FEITER
Signature of official reported upon

IDates s s svemmveis
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yftdes a2 gAafdaies gite™) gr1 Jeaia
Assessment by Reporting Authority and Reviewing Authority
HII=3
PART-3

s affexer o1 iR aftees aen gatieer miert fear Smr @ S 1—-10 & WM W S =ity et 1 wew o9
Soft ST TR 10 Sead At BT ScoiE FRAT & | Tol A AN 8, HeAs e, ¥y v & wde & oy GeM uidd & SwANT
@ e § W—eied ¥ ARER ERT < of ¥ Rufri & fov ¥y wu & wwnfia e on e @ ok fdw wu 9
e @ Ted dfed fAvdl & IguR PR o /o &1 anded, 1 @ qouied @ d5d B @ Sed AR
IR faftresl / ufdarl & o1l ok 2 w8 &7 & AF F B &HA BT AT

Numerical grading is to be awarded by reporting and reviewing authority which should be on a scale of 1-10,
where 1 refers to the lowest grade and 10 to the highest. Numerical gradings, wherever applicable, may be
awarded having special regard to the remarks recorded by the officer in the Self-appraisal regarding utilization of
GeM portal for procurement and specifically for items 'Accomplishment of planned work/work allotted as per
subjects allotted' under Assessment of Work Output and 'Knowledge of Rules/Regulations/Procedures in the
area of function and ability to apply them correctly' under Assessment of Functional Competency.

(@uar ufafeal &t w1 4@ usd fewnfreden & <= @ ue o)
(Please read carefully the guidelines before filing the entries)

1) The columns in the APAR should be filled with due care and attention and after devoting adequate time.

2) It is expected that any grading of 1 or 2 (against work output or attributes or overall grade) would be adequately
justified in the pen-picture by way of specific failures and similarly, any grade of 9 or 10 would be justified with
respect to specific accomplishment. Grades of 1-2 or 9-10 are expected to be rare occurrences and hence the need to
justify them. In awarding a numerical grade the reporting and reviewing authorities should rate the officer against a
larger population of his/her peers that may be currently working under them.

3) APARs graded between 8 and 10 will be rated as ‘outstanding’ and will be given a score of 9 for the purpose of
calculating average scores for empanelment/ promotion.

4) APARs graded between 6 and short of 8 will be rated as ‘“very good’ and will be given a score of 7.

5) APARs graded between 4 and 6 short of 6 will be rated as ‘good’ and will be given a score of 5.

6) APARs graded below 4 will be given a score of zero.

(a1) o fFsare &1 [eTHA (39 91T BT AR 40:% BI)
(A) Assessment of work output (weightage to this section would be 40%)

yfided it gAafdaiea gifter)
Reporting Authority (e w5 1 W 2)
Reviewing Authority

(Refer Para 2 of part-5)

i) gdfrafoa i @) aRyvfar/favg & amemrR
o asfea fear war st

Accomplishment of planned work/work
allotted as per subjects allotted

i) sl —frremes 31 sife

Quality of output

i) favelyoncas aivaar

Analytical ability

iv) srgarercAs &1 @1 gRyeiar /f&d g
srgeanf¥ra srf

Accomplishment of exceptional
work/unforeseen tasks performed

forfa =1 ) Ga famex gofiexor
Overall Grading on "Work Output’
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(@) <afyaa faeiaaei &1 Jeaied (39 AR &1 4R 30:% 1)
(B) Assessment of personal attributes (weightage to this would be 30%)

yfades griererd
Reporting Authority

EUEEaR

(Fed wrT—5 BT X7 2)
Reviewing Authority
(Refer Para 2 of part-5)

i) o @1 srfgfea
Attitude to work

ii) R &1 9t
Sense of responsibility

iii) STTRTET BT IR

Maintenance of Discipline

iv) HU YT &HATY
Communication skills

v) A T
Leadership qualities

vi) T @Y HIGT § B B B gHar

Capacity to work in team spirit

vii) g AIRY BT IFEROT HRA DI &war
Capacity to adhere to time-schedule

viii) TRER feaTd G99

Inter-personal relations

ix) T Bfa vd afeaa
Overall bearing and personality

feara fagtvant ) Ga frama sofie
Overall Grading on ‘Personal Attributes’

(@) yFETHS GEHdT ST [ATd (39 90T BT ¥R 30:% BT )

(C) Assessment of functional competency (weightage to this section would be 30%)

9 gafdete yitar
Reporting (@t A5 31 )
Authority Reviewing Authority

(Refer Para 2 of part-5)

i) oo ford fd w1y fawa &1 991 w9 S@
AMITIHATIHR Tl ST § UK S DI Agar |
Knowledge of the subject assigned for
teaching and ability to present it correctly as
per need of the students.

ii) ST eT™ U9 A ursAS A HT YOI, IR
faer ard, W, srfvrar @ W @ dfde
g, § e |

Contribution in research /designing of new
courses /laboratory development
work/academic administration of the
Institute/ Seminar, workshop

iii) fofa a9 @Y awar
Decision making ability

iv) a¥=ag gar
Coordination Ability

v) aEfieRer &1 9Ra vd fasRa o &1 awar
Ability to motivate and develop subordinates

vi) vgar wifea
Initiative

USRIIHe \EAdT IR ol (HATHR S 0HRoT
Overall Grading on ‘Functional Competency’

gfedes e & sw@eER

Signature of the Reporting Officer

yffete aftrer @ swER
Signature of the Reviewing Officer
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HIT—4 T
PART-4 GENERAL
1. S9ar & et Arfie) (SiEt # gaisa)

Relations with the public (wherever applicable)

(SFTaT BT IJTaTIHARI & SRS U9 IS /U8, UTEAUS a@ APTH R Huar feaefi ])
(Please comment on the Professor/ Associate Professor accessibility to the public and responsiveness to their needs)

2. ufdregor

Training

(FUAT YTEATIS /WE. UTEATIS &) YATAr v wrd awane # iR «ftre gur &k gits o @t gfc @ sue ufiEe @
fore ReRer &% 1)

(Please give recommendations for training with a view to further improving the effectiveness and capabilities of the UTEdTU® / ¥e.

qTEATq )

3. @y 9 Reafu
State of health

4, wacafsar
Integrity
(GuaT uTeATIE /9E. YT B gedtrer W femeft T)
(Please comment on the integrity of the Professor / Associate Professor)

5. yfiided IfeR g™ aiffer o waw faRvarel @ ok (@R 100 vkl #), R avrd &9 vd o wred &9,
IRV Y, Aeayul Banail (FaH : A2 & 3(3) U9 3(9)) v gea ot @ gy g wfder 8 "wE A @
7, Rufe @ T80 3@ @& SRME GeM R @A @l 9o a1 @ foy ARWH g@RT oY MY oAl ) Ruw), GeM W @lig
o1 gl iR srafeg # Gem & f srafags & ufy Swar @4 A oof far o @@ 81"

Pen picture by Reporting Officer (in about 100 words) on the overall qualities of the officer
including area of strengths and lesser strengths, extraordinary achievements, significant
failures (ref: 3(A) & 3(B)of Part-2) and attitude towards weaker sections. "Wherever
applicable, comments on steps taken by the officer for promotion of procurement on GeM
during the period under report, percentage of procurement on GeM and his/her attitude
towards full implementation of GeM in the office may also be recorded"

6. gftides & W3 & @s A, 9 71 ¥ A Y ¢ IR & IR W® o Harax deaais affewon |
Overall numerical grading on the basis of weightage given in section A,B and C in part-3 of
the report

yfdde e & swEr
Signature of the Reporting Officer
AT W% HERI A

AT
PIaCEs) miecomgesiress
goHmH:
DesigNation: sssseswmmsssssssmorisssmmsnssmsvenpissns
yfodes @1 srafer 7 ¢
During the period of Report: ......cccovuvvveciiniiivcinnnns
fe=ie:
DAt cseseasssssnssesonsssss
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HNT—5

PART-5

1. gafdeiea e 9 aifrgfaa:
REMARKS OF THE REVIEWING OFFICER

yAafdaied ARl & swaa Qa1 srd

Length of service under the Reviewing Officer

2. |1 MY AM-3 9 "rFT—4 A Fofa ol gon A= ol @ d@eg § gfvdes e gmr A
qAib A WEAd 27 1 AT YTRATIS /e, URAS D) JAHERY SydfeEr /de@qe! abadansi & dad

74 5 N gouied @ weud 87 (¥ed - nma(a;)(qar)amqma(s)) (@fx sy ufeT sfE g/ A TN @ e
TS eid O Wedd T8l a1 GUdT AU [odid- 39 @S @ o T W™ A § a1 emear &1 aJmeer &)

Do you agree with the assessment made by the reporting officer with respect to the work output and the
various attributes in Part-3 & Part-4? Do you agree with the assessment of reporting officer in respect of
extraordinary achievements /significant failures of the Professor /Associate Professor reported upon
?(Ref: Part- 3(A)(iv) and Part-4(5))

(In case you do not agree with any of the numerical assessments of attributes please record your assessment in the
column provided for you in that section and initials your entries.)

& el
Yes No

3. Jgead &1 @l Rafd § qua s9e R 9o, 1 S U 91d @ R sy § 95 a1 Siedn
qred &7

In case of disagreement, please specify the reasons. Is there anything you wish to modify or add?

4. gafdeied AfeR) gRT FoM a¥dR | AT GATeaA & (T 100 el #) e yreas /98
UTEITUS @) FHE [ARivael @1 e 83 g9 ou wmed 83 ¢d el gda anf @ ufa sifgfa e
&1

Pen picture by Reviewing Officer. Please comment (in about 100 words) on the overall qualities
of the Officer including area of strengths and lesser strength and his attitude towards weaker
sections.

5. 9fdET @& A3 @ We—3, We—49 a1 s A Ry M URIY & JER W Gd Faray G@aad
aiffexor |

Overall numerical grading on the basis of weightage given in section- A, section- B and
section- C in part-3 of the report

gAfdete after & R
Signature of the Reviewing Officer

qHE 9Th AERT A
Name in Block Letters:....ccoovvmeiverevvvirrereeeieninns

T
BlaGRT e
UaHmH:
DesTENAtION: wuwscrsmsssmsssnsisssmmmerossisosssorsmsionssess
yfedea @1 s@afd ¥ -
Diuring the period of REPOLL: ....csmsimsssmsssisniszsissens
fe=tia:
[Datesersre
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PART-6 : DETAILED INFORMATION FOR ACADEMIC YEAR ......oooiiiiiiiiiiiiicin,

AWARDS/RECOGNITION FROM INTERNAL/EXTERNAL BODIES:

S. Year Title Awarding body Activity recognized
no.

TEACHING (Mention only numbers here; provide a full list in Annexure T as per format
provided)

Item Number Student strength
per course
(approximate
range)
Different courses Total including

repetitions of the
same course

UG core courses taught

PG core courses taught

UG electives taught

PG electives taught

UG labs conducted

PG labs conducted

RESEARCH (Mention only numbers here; provide a full list in Annexure R as per format provided)
R.1 Output in the public domain

Item Number Remarks
(e.g. 1 best paper award)

Journal Papers

Monographs/book chapters

Conference Papers

Patents Issued

Patents Filed

Copyrights regd

Products Developed

R.2 Research guidance

Student Category Number Remarks
(e.g. 1 best thesis award)

Post doctoral fellows mentored

PhDs graduated

PhDs in progress

Masters graduated
State whether MTech/MSc etc

Masters in progress
State whether MTech/MSc etc

R.3 Sponsored Projects (Give year-wise details of funding agency, co-investigators if any,
outlay, etc.)

Category Number Remarks

Projects initiated and completed

Projects initiated earlier but completed during
the period of assessment

Projects initiated during the period of
assessment and ongoing
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ADMINISTRATION

SI. No Category

Function

PROFESSIONAL ACTIVITIES (Journal review, project assessments, membership of

professional committees/bodies, conferences organized, etc.)

SI. No Category

Function

EXTENSION ACTIVITIES (Consultancy services, outreach activities under CEP/QIP/NPTEL

etc)

SI. No Category

Function

Annexure R

Format for recording details of research output for the assessment period:

R.1 Research output in the public domain

i. Journal papers: List only papers published or accepted, with full details

ii. Refereed conference papers: Give publication details (including whether oral or poster)

iii. Conference presentations (not included in ii)

iv. Research monographs or book chapters published with full details

v. Patents issued
vi. Patents filed

vii. Copyrights registered

viii. Products developed: Include any details of commercialization/acceptance by a company etc.

ix. Research facilities/laboratories established
X. Technology development/technology transfer
xi. Details of any commercialization activity

xii. Any other research output not covered above

R.2 Research guidance
Post doctoral fellows mentored

S.No. Name From To

Research area
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Doctoral research guidance

S.No. | Name Completed/ongo | Other guides, | Thesis topic
ing if any
Masters’ research guidance
S.No. | Type Name Completed/ | Other Thesis topic
MTech ongoing guides,
MSc etc if any
R.3 Sponsored research
S.No. | Projecttitle | From | To | Sponsoring | Whether | No. of Outlay
agency Pl/co-Pl | investigators | Rs.
lakhs
Annexure T

Format for recording details of teaching activity for the assessment period

T1. Course delivery

Academic Course Credits Co- No. of Course Remarks
year & (number and instructors | Students | evaluation
Semester name) If any Regd.

T2. Development of teaching material: List any courses developed/ textbooks published/
Case studies developed/lab manuals or experiments developed

T3. Any other information pertaining to teaching (DO NOT include CEP/QIP/Distance
education courses here. They should go under ‘Extension Activities’)

@ 37 drel HEd YTEIUS & SWlEN
Signature of Asst. Professor reported upon
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