No.F.33 -2{201a-TS.I
Government of India
Minisiry of Human Rescurce Davelopment
Deparment of Higher Education
Shastri Bhawan, New Delhi,
dated, the 5™ February, 2014

To

The Directors
of all the National Inslites of Technology (NITs)

Subject : Recruitment Ruies (RRs) for Mon — Teaching posts in the National
Institute= of Technology (NITs) — regarding.

Sir f Madam,

As you are aware, the Recruitment Rules (RRs) for both the Teaching and
Non-Teaching posts, respectively, for the National Instihtes of Technology (NITs)
wErE approved by the Council of NITs inits 3 Meeting held on 18.11.2011.

2. Accordingly, the Model RRs for both the categornies of employees of NITs
were placed on the websile of the Ministry of HRD so as to enable NITs D initiate
processes pending notification / publication of the Model RRs in the Gazetle of India
The issue for publication of the RRs has since been resecived in consultation with the
Department of Legal Affairs, Ministry of Law and Justice. The RRs have further been
examined in lhe Ministry in consultatien with the Imtegrated Finance Division of
MHRD and Ministry of Law and Justice and it has now besn dedded Ip
communicate the RRs for Hon-Teaching posts as approved by the Coundl of NITs to
the NITs, to place the same befare the respective Board of Governors for adoption
and implemeniation. The copy of the RRs for Non — Teaching posls in National
Institutes of Technologr (NITs) is enclosed for ready referencs.

3. Tha NITs are advised Ip shiclly adhere the instructions afler adoption by the
Board of Governors.

4, This issues with the approval of the competent authority in the Ministry.
Yours faithfully,

[Rajesh Sihgh]

Director {NITs)
Tal-Fax: 011-23073687

Encl.: (i} RRs for Non — Teaching posis in NITs.

\}aﬁﬁ to:- The Webmaster, MHRD with the request to kindly upload the RRs for
Non — Teaching posts in NITs on the website of the Ministry of MHRD
and delete the Model RRs for both Faculty and Non — Faculty pasts in
NITs already exasting on the website,

Pt L, Py ek DAY LA e

1l3e

t1e(op)  Sevfay

18vn 2014




Recruitment Rules tor the post of “Registrar” in NITs

1. [ Mame of the Post Registrar
2. | Number of posts 01
. 3. | Classification Group — A
- 4. | Scake of pay PB — 4 37400 — 67000) with Grade Pay of T10000+-
| {Grade Fay, Band Pay)
i 5. | Whether Selection Post or non- | Selection
| Selection Fosts
. 6. Age limit for direct recruits Preferably below 57 years
7. | Educational and other | Essent|al:
qualfications required for direct | Masters' degree in any discpine with at least 55%
recruits marks or s equivalent grade ‘B’ in the WNGC 7 poim
scale from a recognized University/nstiiute,
Experience.
B At leasl 15 years” experience as Assklant
Professor in te AGP of Tr000/- and abowe or with
8 years of senice in the AGP of TO00- and abowe
incduding as Associate Professor along  with
expetience in educational administration, or
i} Comparablke expstience in research eslablishment
and/or gther instiitions of higher education, or
i} 15 years of adminisitative experience, of which 8
_ years shail be as Deputy Registrar or equivaleri
; Desirable
|
‘ iy Qualificaton in area of Management / Engineering /
Eaw.
it Experience in hardling computerized administration
f legal f financial / eslablishmen matters.
8. | Whether age and educational | Yes, aspercol 6 &7.
qualtfications prescribed for direct
recruits
2. | Pericd of probation, if any Mot Applicable
10. | Method of Recruitment : whether | Direct recruitment, faiiing which on deputation or cortract
by  direct recrudiment o by | basis for tenure of up to 5§ years or bl 2itaining the age of
promotion or by deputation or | 62 years whichever is earlier, or as fixed by Govt of
transfer & pecertage of the | India by orders issued it this regard from time to time.
vacancies o bo filled by varous
methods
111, |In case of recruitment by | Deputation or on Contract basis
I deputation firansfer, grades from
which deputationy transfier I be | Officers under the Cemral / Sigle Governmerts [
made Universites / Reognized Research Insttdes or
Inatitutea of national importance or Govl. kEboralory or
P3SL-
a) i) Holding analogous post or
i} With at least 3 years regular senvice in posls with GP
of TB700+ as per 6" Cental Pay Commission or
equivalent; and
b} Possessing educational quaiification and experiencs
asprescibed in Col. 7.
12 | if DPC exigts, what s s | Not applicable
compasition
13, | Circumstances in which UPSC is | Not Applicatie
to be consuted in making
recruitment
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Recruitment Rules for the post of “Deputy Registrar” in N[Ts

to be consulted in making

" 1. [ Name of the Past Deputy Reglstrar .
- 2. | Number of posts As per sanctioned strength i
3. | Classification Croup — A !
i 4. | Scale of pay PB-3 (T15600 — 39100) with Grade Pay of 37600/ After |
l {Grade Pay, Band Pay) five years of service as Deputy Registrar with Grade Pay of |
i 7600/~ an incumbent wik automatically move o Hhe hl;her
) Grade Pay of T8700/- with the same designation. _
5 | whether Selection Post or non- | Selection i
Selection Posts !
~ & | Age limit for direct recruits Preferably Below 45 years [
i 7. | Educational and other | Essontiai: !
: qualifications required for direct | Masters' degree in any discipiine with at least 55% marks or |
I recruits its equivalent Grade 'B' n the UGC 7 point scale from a .
recognized Univergity / Instiute. i
: |
! Expgriahce: i
| D 9 years' experience as Assistan Professor in the AGP |
i of F6000/.- and above with experience in educational |
| administration, or |
iij Comparable experence in research establishmern
_ andfor other mstihutions of higher education, or :
: I
; it 5 years of administrative experience &s Asaistant |
i Registrar or equivalent :
' Desirable '
j] Quaitfication in area of Management / Engineering / |
: Earw.
; i) Expsrence in handing computarized administration II
: legal / financial f establishment matters. !
i iy A Chartered or Cost Accountant degree or diploma
: for the post of Depuly Registrar (Finance and |
I Accounts) or Depuly Registrar {Intermal Audit). f
. B | whether age and edudstional | Age: No !
. qualfications prescribed for diredt | Educational Qualfication: Yes )
i recruits will apply in the case of !
promotess i
9. | Period of probation, if any 2 years _j
10, | Method of Recnitment : whether | 75% Direct Recruitment !
_ by dired recruitmert or by i
'; promotion or by deputation or | 25% on promotion falling which by deputation / comtract ;
| transfer & percentage of the | failing in both by dired recrutment.
! vacancies fo be filed by varous i
I rethods .
[11. 1tn case of recruitment by | Promotion: i
[ i promotion  deputabion,  grades | Assistant Registrar with a regular service at least 10 years, |
| from which promation/ deputation | with ai least 5 years with GP of T8800- :
ta be made Deputatlon: |
: Officers from the Central / State Government or Instinutes of i
: national imporance o Universdes [ University kewvel i
! Inelitution or PSU f Industry i
) a) i) holding analogous post or !
’ fi] ¥¥ith at ieast 5 years' service in posts in the GP pay of ©
TH600/- as per Cemral Pay Commission or its equivalert .
and having experience in administration, establishment and |
acenunts matters. :
: b} Fossessing educational qualfication as prescribed i
i Cal. 7. i
i 12. |If DPC exists, what & its | As per the provision contained in the NIT Act, 2007, First |
: composition Statutes and the subsequent Statutes. |
"13. | Circumstanses m which UPSGC is | Not Applicable i

recruitment

0
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Recruitment Rules for the post of “Assistant Registrar” in NITs

1. [ Name of the Post Assistant Reglstrar ]
2. | Nummber of posts As per sanctioned strength
3. | Classification Group — A
4. | Scale of pay PB - 3 (15600 - 39,100) with Grade Pay of T5400/-.
{Grade Pay, Band Pay) After eight years of service as Assistant Regisirar with GP
af T5400¢-, an incumbent will be assessed by the DPC for
moving to e higher GF of I6600~ wih he same
designation.
5. | Whether Seleciion Post or nor- | Selection
Selection Posts
8. | Age limit for direct recauits Mot exceading 35 years
7. | Educational and other | Essantlal:
gualifications required for direct | Masters' degree in any discipline with at least 55% marks
recruits o its equivatent Grade ‘B’ in the UGC 7 point scale from a
recognized University / Instifite with excellerd academic
record.
OR
Employees of the institite serving as Superintendent 5G-
I} or Secratary (Selection Grade |1) for at least & years o
Grade Pay of T4800/- or higher with Master's degree, and
exemplary performance record. [Age bar nol applicable;
no relaxation in educational qualifications.]
Desirable
i} Qualfication in area of Management / Engineering [
: Law.
iy Experence in handling compulenized adminisiration
legal f financal f establishrment matiers.
iy A Chartered or Casl Accourlant degree or diploma
for the post of Assmiamt Registrar (Finance and
Accounts).
8. | Whather age and educational | Age: No
quakifications  prescribed for | Educational qualification: yes
direct recruits will apply in the
case of promatees
9. | Perind of probation, if any 2 Years
16. | Methcd of Recrutment : | 75% Direct recruitment, failing whict: by deputation.
whether by dired recrutment or
by promotion or by deputation or | 25% by Promobion failing which by deputation/ contract,
transfer & percentage of the | failing which in both, by direct recruitment.
vacancies to be filled by vanous
methods
11. | In c¢ase of recruitment. by | Promotion:
promaotion’ deputation Aransfer, | From the post of Superntendent (5G-) or Sacretary (SG-
grades from which promotions | 4) through prescribed test and interview.
deputation/ transfer to be made
Depirtation:
Officers fram the Cental Stale Sovermments or Institule
of national importanee of Universities / University level
Inatiution or PSL:
a) Holding anakxous post, and
b) Possessing educational qualification and experience as
prescribed in Col, 7.
12. 1 If DPC exists, what i its | As per the provision condained in the NIT Act, 2007, First
LoiTpasition Statutes and the subsequent Stahutes.
13. | Circumstancas in which UPSC | Not Applicable

is to be consutted in making
recruitrment
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Recruitment Rules for the post of “Librarian” in NiTs

1. | Name of the Post Librarian
2. | Number of posis a1
3. | Classificafion Group— A
4. | Scafe of pay PB —4 (T37,400 - &7,000) with AGP of T10000/-
{Grade Pay, Band Pay)
8 | Wheather Selecton Post or non- | Selection
Selection Posts
€. | Age limit for direct recnuats Preferably below &5 years
¥. | Educational and ather | Essential:
gualiications required for dired | (iY  Master's Degree in Library Science / Information
recruits Science / documertation with CGPA of 6.5 in 10
point scale or at least 60% marks or its equivalent
grade of 'B' in the UGC seven point scale and
consistently good academic record set oul in
these RHegulations.
fip At keast ten yeara as a Deputy Librarian in the
ibrary of a technical university, educational
instiute of national imporance, or any other EBrge
wechnical library al least fve years being spent on
a post with AGP of T8700/- or an equivalent posl
{iii Ewvidence of innovalive library service and
wganizabon of published work.
8. | Whether age and educational | Mot Applicable
qualifications prescribed for direct '
recruits will apply in the case of
promaolges
9. | Pariod of probation, if any One year
10. | Method of Recuiment whether | 100% Direct Recruitment, failing which on deputation /
by direct recruitment ar by | contracl
promotion o by deputation or
ransfer A& percentage of the
vacangies to he fikd by varous
methads
i 11. |l case of recruitment by | Deputation:
i promation/deputation/absorpiion,
grades #om which pmomations | Officers fram the Cenirall Stake Governmem or
! deputation/ fransfer to be made Inatiutes of national mportance or  Universities f
| Uriversity level Instiubion or PSL /7 Industry ;
a} {) holding analogous post or
' iy With at least & years’ servica in posts in the AGP pay
of ¥9000/- as per Ceniral Pay Commission or i
equivalent and having experience in administratian,
establishment and accounts mafters,
b} Possessing educationat qualification as presaibed in
Cal 7.
12. | Compasition of DPC or Seleclion | As per the provision contained in the NIT Act, 2007,
Committee First Statutes and the subsequent Statutes,
13. | Circumstances in which UPSC is | Not Applicable

to b2 consuled in
recruitment

making
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Recruitment Rules for the post of “ Deputy Librarian” in NiTs

1. | Name of the Post Deputy Librarion
2. | Number of posts A5 per sanctioned sirength
3. | Classificatton (Sroup - A
4. | Scale of pay PB — 3 (T15,600 — 39,100/-) with AGF of TBO00/-.
i {Gradde Pay, Band Pay) After Five years of service as Deputy Librarizan with
i AGP of TBOOO/-, an incumbent will awtomatically
! move 1o the higher GP of 0000/ with the same
| degignation.
5. | Whether Selection Post or non- | Selection
Selection Posts
8. | Age limit for direct recruits Freferably bekmw 45 years, age bar relaxed for
employees of NIT serving &2 Assis@ant Librarian.
7. i Educational and other qualifications | Essential:
required for direct recruits (i Master's Degree  in Library  Sciencef
Irformation  Science [ Documentaton  with
CGPA of 8.5 in 10 point scake o &t least 60%
of the marks of its equivalent grade of 'B' in
the UGC seven point scale and & consistently
good academic record,

(il Ten years expenence as an  Assighant
University Libraranfout of which at keast 5
years to be i a post with AGF of T70004- or
an equivaient past.

{fij Evilence of innovative Library Service and
grganization of published wiowk  and
professional commitment, compunenzation of
fibrary.

g | Whether age and educafional | Age: Mo
gualifications presezibed for direct | Educational qualificaton: yes
recruits will apply in the case of
promotees

9. | Period of probation, if any One year

10. { Method of Recrutment whether by | ¥5% Direct  recuiiment, failing  which by
direct recruitment or hy promotion | deputation.
or by depulation or fransfer &
percentage of the vacancies 1o be [ 35% by Promotion failing which by deputation /
filked by vanous methods contract, failing which in both, by direct

recruitment.

i1. | Im  case of recrubment by | Promotlon:
promotionideputation/absorption, From Assistant Librarian with a regular service of
grades from which promotion/ | at least 10 years with relevant experience out of
deputation / abzomption to be made. | which 31 feast 5 years should be with GP of

TT000/~, through prescribed test and imenview.

Officers from the Ceniral / State Governmer of

Inshlutas of natioral imporance or Universities f

Liniversity level Instihtion or PSU ;

a} i) holding anakogowss pevst or

iy With al keasl & years' service in posts in the GP

of 6600/~ as per Cental Pay Commission or it

equivalert  and having experencs in
administration, estabiishmern and accounts
ratters.

by Poseessing educational gualification and

| experience as prescribed in Col. 7,
P12 ) 1f DPC exists, what is its | As per the provision confained in the NIT Agt,
composition 2007, First Stshies and the subsequent Statufes.
13. | Circumstances in which UPSC is to | Mot Applicalle
be consulted in making recruitmert

>
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Recruitment Rules for the post of “Assistant Librarian” in NiTs

i be  consufted

in  rmaking
I recruitment

1. | Name of the Post Assistant Librarian
i 2. | Number of pasts As per sanctioned sirength

3. | Ciassification Group — A

4. | Scaie of pay PB - 3 {T1560) - 35.100) with AGF of T8000,. After Frve
{Grade Pay, Band Pay) years of service as Deputy Librsrian with AGP of T80004, an

incumbent wil automatically move to the higher GP of T7000/-

with the same designation.

5 | Whether Selection Post or non- | Selection
Selection FPosts

6. | Age limit for direct recruits Mot excesding 35 years; age bar not appiicable to employees

af MIT serving as Library and Information Assistant (Selecton

L Gr. |1} far at least § years with GP of T4800/-.

7. | Educatianal and other | Exzsntial: :
gualifications required for dred | (i)  Master's Degree in Library Science / Information Science
recruits { Documentation Sclence of an equivakent professional |

degree with CGPA of 6.5 in 10 point scak or al least |
650% marks {or an equivalent grade in a point scak
wheraver grading system is folowed) and & consistenty
good academi: mecoard with superor knowledge of
computerized library sennce.

i} Oualifying in the national kevel test conducled for the
purpose hy the UGC or any other agency approved by
the LMSC.

liiiy Howewver, candidiates, who are or have been awarded
Fh.0r. degree in accwdance with the University Grants
Commission (Minimum Standards and Procedure for
Award of Ph.D. Degree} Regulations 2009, shall be
exempled from the requinement of the minimum eligibility
condition of NET f SLET { SET for recrutmert and
appointment Assistari Librarian.

! Desirable:

PS5 Diploma in Library Auttanation and Metworking or PGDCA

of euivalent.

8. | Whether age and educabonal | Age: No
qualfications prescribed for direct | Educaticnai qualificaton; yes
recruits will apply in the case of
promatees t

8. | Period of probation, i any 2 years

: 10. | Method of Recrufiment | whether | 75% Direct recrufiment, failing which by deputation.
by direct recruitment or by
promgtion of by depulion or | 25% by Promotion faifing which by depulation f comrad, failing
transfer & percentage of the | which in both, by dired recrutment.
vacancies to be filed by varous f
methods

11. | In  gase of reculiment by | Promotion:
promationfdeputation/absomption, | Fromation from the posl of Library & Irformalion Assisiant
gradezs from which promotions | (SG-1) of the NITs through presaibed test and irdendew.
depualion absorption to be mace

Depulation:

Officers from the Central! Stale Govemmenis or Inslihies of

l ralional importance or Universities / University level Institution
or PSU :

a} Holding analogaus post. and

b} Fosseasing educational qualification and experience as

prescribed in Col. 7.

12. | if DPC exists, what is its | As per the provision contained n the NIT Act, 2007, First
composition Statutes and the subsequent Stahites.

13. | Circumstances in which UPSC s

Mot Applicable !

2
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Recruitment Rules for the post of
“Principal Scientific / Technical Officer (General ! ICT / Research)” in NITs

1. | Hame of the Post Principal Scientific/ Technical Officar :
2. | Number of posts As per sanctioned strength '
3. | Classification Group = A
4. | Scale of pay PB - 3 (315,600 — 38,100/ with Grade Pay of T7600/-
(Grade Pay, Band Pay!
5. | Whether Selection Post or non- | Selection
Selection Posts |
6. | Age limit for diract recruits Not excesding 45 years
7. | Educational and other | Principal Sciantific/ Technical Officer
i quaiifications required for dred 1
recruits Essentlal: i
i} BEE. f E-Tech, or M.Sc. f MCA Degree in rebevant fiald with :
fwst class or equivalent grade (6.5 in 10 point scale or 60% ;
marks} and consislentty extelent academic racord. !
Expgrience: I
20 years industrial, mesearch, ICT or other relevarnt experence
of which at least 5 years should be at the level of Senior
Secientific! Technical Officer or equivaient with GP of T5700/-.
B | Whether e and educational | Yas
qualfications priscribed for direct | Age bar will be relaxed.
recruits will apply in the case of
promotess
2. | Period of probation, f any 2 years
10. | Method of Regquiment whether | 100% by direct recruiiment, failing which by deputation /
by direct recruitmert of by | combad.
promotion or by deputation or i
fransfer & percentage of Hw '
vacancies o be filled by vanous
methads
11 fn case of recruitment by | Deputation:
| deputation ftransfer, grades from
which deputation/ transfer Ip e | Cfficers from the Cemtral / Stale Govemments or Instiie of
made national importance or Universibes / Universily level Inslitution
or PSU : :
a! it holding analogous post or '
il With at least 5 years' service in posls with GP of T6600/- as |
per 6% Central Pay Commission or its equivalent. and
b) Fossessing educational qualifcation and experence as
prescribed in Col. 7.
12 |0 DPC exists, what is its | As per the provision contained in the NIT Ad, 2007, First
tomposition Statutes and the subsequertt Stahutes.
13, | Circumstances in which UPSC is | Not Applicable

to be consuted in
recruitment

TG
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Recruitmeant Rules for the post of

“Senlor Scientific / Technical officer (General / ICT / Research)” in NITS

1. | Name of the Post Senior Scientific f Technical officer
2. | Number of posts As per sanctioned strength
3. | Clagsification Sroup — A
4. | Scale of pay PB — 3 (T15,600 - 39,100/-) with Grade Pay of T6600/-.
{Grade Fay, Band Pay)} After Five years of service as Senior Scientist and
Technical Officer with GP of Te600-, an incumbent wil
automatically move to the higher GP of T1600/- with the
same desigration.
3. | Whether Selection Post or | Selection
nor-Selection Posts
€. | Age limit for dinect recruits | Not exceeding 40 years
7. | Educatioral and ather | Senior Scientific / Technical Officer {General]
qualifications required for
dired recruits Esseantlai: !
[} BE. / B.Tech. or M.Sc. / MCA Degree in relevant field '
with first class or equivalent grade (5.5 in 10 point scake) -
and consistently excedlent academic record. '
Expetriencea; |
Ten years indusihial research, ICT or olher relevarl
experence with application s as o meel the needs of an
NIT, al least five years of which should be in the post
carrying GP of 36600/ or equivalent post.
8 | Whether age and | Qualification; Yes
educational  qualhcations | Age bar. No
prescribed  for  direct
ragruits will apply in the
case of promotees
8. | Period of probation, if any | 2 years for direct recruits
10. | Method  of Recruitment | 73% Direct recruitment, failing which by depuiation.
whether by dirext
recruitment or by | 25% by Promation filing whech by depulaton f comradt,
promaolion or by deputaiion | failing which in bath, by direct reensitment,
or transfer & percertage of
the vacancies mw be fillked
by varous methods
11. | In ¢ase of recruitment by | Depuiation:
deputation Aransfer, | Officers from he Centrall Stale Governments or Instiute |
grades from which | of national mportance or Uriversities / University level
deputation’ vansfer o be | Instiution or PSU :
made a) i) holding analogous posi or
i) With at leasl 5 years’ service in posts with GP of |
T54004 as per Bth Cental Pay Commission or #ts
equivalent ; and '
b) Possessing educational qualification and experience
a5 prescribed in Col. 7.
Promotion: Scientific / Technical Officer with megqular
service of 10 years, out of which 5 years tn be with GP of
TH400-,
12, | If DPC exists, what i its | As per the provision confained in the NIT Act, 2007, First
composition Statutes and the subsegquent Statutes.
13. | Cireumstances  in which | Not Applicable

UPSC is ta be consulted n
making recrutment

"
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Recruitment Rules for the post of

“Scientific / Technical Officer (General / ICT /! Research)” in NITs

Hame of the Post

Scientific [ Technical Officer

Mumber of posts

As per sanctioned sirength

Classification

Group - A

o | e | =

Scale of pay
fGrade Pay, Band Pay)

PB — 2 (T15,600 - 39,100/-) with Grade Pay of T5400/-.
After Five years of service as Scientist arnd Technical
Cificer with GP of T5400%~, an incumbert will automaticzally
move to the higher GF of IGG00- with the same
designation,

Whether Selection Past or
nan-Selection Posts

Sealection

Age limit for direct recniits

Not exceeding 35 years.

Educational and other
gualfications required for
direcl recruits

Scientific / Technical Officer

Essentiai:

i} B. E. /B. Tech or M. 5¢c MCa Degree in relevant fiekd
wilh first class of equivalent grade (6.5 in 10 poirl scake)
and consistertly excollen academic record.  OR

iij Employees of the (nstiute serving as Technical Assl
(Seledion Gr. I} for at keast § years (Grade Pay T48004-)
or higher in the instiute. (Age bar not applicable; in
relaxation in qualfication or academic standard)

Desirable:

Work experience in relevant fiedd, eq. maintenance aof
Scientfic equipment, systern administration, software
devetlopment, fabrication and support to research.

Whether age and
educational qualfications
prescribed  for direct
recruits will apgly in the

case of promotens

Qualification; Yes
Age bar. MNo

Perind of probation, if any

2 years for direct reciuit

Method of Recruitment
whether by direct
recruitmernt o by
promotion or by deputation
o transfer & percentage of

| the vacancies to be filled

by various methods

75% Direct recruitment, failing which by daputation,

25% by Promaotion failing which by deputation f contrad,
failing which in both, by diresd recruitment.

11

In case of recruttment by
promaotion/ deputation
Aransfer, grades from
which prormotion’
deputation transfer o be
madce

Promotion
Promaticn from the post of Technical Assistant (Sedection
Grade.|) of the NITs through prescribed test and interview.

Deputation or Coitracl basis:
Officers of the Central | Sale 7 PSU [} Stahdory or

Autpnomoug omjanizatons o University/Inslitions af

national smportance:

a) Holding analogous post o

b} Possessing educational qualification and expetierce
&% prescrbed in Col. 7.

12.

i DPLC exists, what is its
rompasition

As per the provision cortained in the NIT Act, 2007, First
Statrtes and the subsequent Statutes.

13

Circurmstances in  which
UPSC s to be consulted in
making redruitment

Not Applicable

©
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Recruitmert Rules for the post of
“Prncipal Students Activity & Sports (SAS) Officer” in NiTs

T 1. [ Nama of the Past Principal Students Activity & Sports (5AS} Offlcer
¢ 2. | Number of post=s Ax per zanclicned strength
3. | Classthoation Sroup — A
4, | Scale of pay PB - 4 (T37 400 — 67,000/~ ) with Grade Pay of 710000/
Grade Pay, Band Pay)
5, | whether Seleciion Post or ron- | Selechion
Selection Posts
5. | Age limit for dinect recruits Preferably Below 50 years
7. | Educational and other | Esgentlal:
: qualifications required kr direct | (i) First Class Master's Degree 1 Phyzical Education o in
recruits Sporls Science with at kesst B0% marks (or equivalant grade
wherever grading system is followesd) with a consistently good
Scademic record;
Recard of having represented the University/College at the
imer-Universityinter-Collegisie compeditions or State andior
national championships;
Cualifying i the nationai-leve] test conducted for the cumese
by the UGT or any gther agency appimved by the UGG and
paz=ed the physical Mress =i conduched in accordanc: with
these regulations.
DR
First Clazs Master's Degree in Fine Arts or Performing/Visual
Arts, Jourmalism 2nd Mass Communication or First Class
Master's degrae in Arts or Scence or Bachelor's degree in
engineering followsd by 2 diploma of at least cne year's
duration in Fine Arts or Visual / Perfoming Arts.
i} Record of strong involvesment and proven track record of
paticipating in sporls, drama, music, films, pamting,
photegraphy, joumaliem, event management or other student
{ evenl management achivites during collegefuniversity
shilies.
i) Record of organizing such everts as student convener or
in later part of life,
Desirable:
Experience in guiding groups of students in creative activities
Experience:
Relavani experiencse of 20 years in post as SAS Officer or
; higher Including 10 years of expeniencs as Sanior 3AS Cficer
i or aquivaleni having strong imvotvernenl and proven track
: recond in teaching and organizing sperts, drama, music, films,
painting. photography, Joumafism, event managamant or
i other student aciviies.
5. | Whethar age and eduwcational | Not Applicable
fualifications prescribed for direct
recriits will apply in the case of
HOMmOoteas
4, | Perod of probation, if any Z years
10. | Method of Recnatreert whether | 100 % Direct Recruitmesst fading which through deputation or
by dired reoulmem o by | contract basis.
promotion o by deputation or
ransfer & percermtage of the
vacancies {0 be fikd by vanous
methods
11. | In casa of recrutment by | Depetation or Contract basks:
promotion’ deputabon  Aransfer, | Oficers from the Cendral ! State Government or Instibites of
grades from which promotiond | national importance o Unversities £ University bevel Institution
deputation’ transfer to be made or PG
a} i Holding analogous past or
i) With at least 10 years’ reqular service: in posts mowith
, AGP of TBO00/- or GF of TT600/- as per 8% Gemral Pay
' Commission or equivalent;
OR 5 years' service should be with AGP of T9000- or
GP of TBT00-.
b} Puossessing educatonal qualficshon and esperience as
prescrbed in Col. 7.
12| If DPC ewsts, what s s | As per the provision contained in the NIT Act, 2007, First
compasition Stahuies and the subsequent Stahutes.
13, | Circumstances in which UPSC iz | Not Applicable
to ba consuked in making
recruilrment /

v
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Recruitment Rules for the post of

“Senior Students Activity & Sports {SAS} Officer SAS” in NITs

1. | Name of the Post Senior Shadants Activity & Sports {SAS) Dfficer
2. | Humbsar of posts As per sandlionad sirendgth
3. | Classification Group — A
4. | Scaile of pay PE — 3 15600 — 39 1004) with Grade Pay of TRQ00/-, After Five years of
(Grade Pay, Band Pay) sevice @5 543 Officer with AGP of T80000%-, an incumbont wl
automatically move o the higher GP of TO000/- with te same designation.
5. | Whether Selection Past or non- | Solection
Selaction Posls ;
6. | Age limit for direct recruits Mot exceeding 45 yaars i
7. | Educational and other | Exzaential: I
| gualifications  required for diredt | (1) First Clags Master's Degres in Physacal Educetion or in Sports Scence |
recruits with a least 50% marks (o equivalent grade in a paint scale whersyer
grading system |3 followed) with a consistently gocd academic recond;
Record of having epresemzd the UniversityfColege al the imfer-
University/inter-Collegizte  compeliions o Stale  andior natons
championships;
Qualifying in the nationalevel test conducted fiw the purpose by the LGC
o any other agency aponoved by the LIGE 2nd passad the physical e
{est conducted In accordance with these reguiations.
OR
First Class Master's Degree in Fine Arls o Perdoming/Visua A,
Joumafam and Mass Communication or First Class Master's degree in Arts
or Soence or Bachelor's dexpese n engineering followed by a diploma of m
kst one year's duration in Fine Ars o Visual £ Performing Ats.
i) Fecord of sirahg invobeament amd proven beck ecerd of participsating in
sports, drama, mugic, RAms, paining, photography, joumalism, evert
managamnent or olher studem / event management eciivibes during
collegetuniversity swdies.
iii} Record of organizing such everts as shugent convener or in lawer part of
e
Danira bims:
Experens: in guding groups of shudents in areative aclivities.
Exparianca:
Relevant experience of 10 years in post a8 5AS Officer or instrucion or
equivalent post in University! Instihte of Matonal importance/Central /
State Govi, of similar erganization having strang involvement and poven
track record in organizing teaching sports, drama, music, ilms, painting,
phctography. Joumalism, event management or other student activities.
B | whether age and educational | Qualification: Yes
gualifications prescribed for direct | Age bar Mo
recruits will apply in the case of
pomiiess
% | Perod of probation, if any 2 years
10. | Method of Recruitment whether by | 75% Direct recruitment, failing which by deputation,
direcl recruiment or by promaotion
or by deputation or transfer & | 25% by Promotion faifing which by deputaton / contract, feiting which in
percantaga of the vacancies to be | beth, by direct recrutrmeni .
filled by various methods !
11, | Imn case of  recyuirmenl by | Promotion:
promotion!  deputation  fransker, | SAS Officer with Bgular service of 10 years, ounl of which 5 years ho be with
grades from which promation | AGP of TA000.00 or equivalent pesl
deputation transfer to be rmacde
Oeputanion:
Officens from e Cemral / Sate Government o Instites of nationsd
importance gr Universities / Linfrersity ieved Instibition or PSU -
a) 1} holding analogouws posl or
i) With 5l leas! 5 years' service in poste m the AGP of T7000/5 of equivalent
or i) years' service with AGP of T6000- (or GP of TS4004) as per 6"
Central Pay Commission; and
by Possessing educationsl gualification and experience as prescribed in
Col. 7,
12 | IF DPC  exists, what is its | As per the provision contained in the NIT Act, 2007, First Statutes and the
COMmpasition subsequent Statules,
13. | Cirsumstances in which UPSGC = | Mot Applcakle

o be consuited in
racryitment

making

¥
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Recruitment Rules for the post of
“Students Activity & Sports {(SAS) Officer” in NITs

1. | Name of the Post Students Activity & Sporis {SAS) Officer
2. | Mumber of posts As per sanctioned sirength
3. : Classification Group - A
4, | Scale of pay PB — 3 15,600 — 39,100/,) with Srade Pay of TE000- ARer
' {Grade Pay, Band Pay} free years of service as SAS Officer with AGP of T6000/, an
incumbent will autcmatically move to the higher GP of 37000/~
: with the same designation.
¢ 5. | Whether Selection Peost or non- | Selection
i Selection Pogts
. 6. | Age limit for direct recruits Nt gxceeding 33 years
1 7. | Educational and oiher | Essertial:
| gqualifications required for direct i (i) First Class Master's Degree in FPhysical Education or
: recnits Masters Degree in Sports Science with at Jeast 60% marks {or
equivalent grade in a poirt scale wherever grading system is
followed} with a consistently good academic record;
: Record of having represented the University/College at the
; inter-Universityfinter-Collegiate compettions or State andfor
; national championships;
; Quallifying in the nationalevel test conducted for Lhe purpose
: by the UGG or any cther agency approved by the UGC and
; passed the physical fitness fest conducted in accordance with
: these regulations.
§ OR
, First Class Masters Degree in Fine Arts or  Performing/visual
i Arts, Joumalism and Mass Communication or First Class '
| | Masters degree 0 Asts or Science or Bachebors degree in |
! angineering followed by a diploma of al leasl ohe years
| duraticn in Fine Arts or Visual f Perfarming Ads.
i. i) Record of sirong involvemen and proven rack record of
1 participaling in  sports, drama, mugic, films, painting, .
L ; photograghy, oumaiism, event management or other shelert £
: ’ event management activities during college/university studies.
; it Record of organiring such events as student convener or in
: Later part of life,
! Desirabla:
: Experience in gukding groups of siudents in creative acliviies.
i 3. | Whether age and educabtonal | Qualifcation: Yes
| qualifications prescribed for direct | Age bar No
i recruils will apply n the case of |
' promotees
9. | Period of probation, i any Z years
100 | Method of Recuiment whether by | 75% Direct recruitment, failing which by depitation.
direct recruitment or by promofion |
or by deputation or fransfer & | 25% by Promolion failing which by deputation contract, failing
; percentage of lhe vacandes to be | which in both, by direct recrutment.
i fitked by various methods
i11.|In case of recnement. by | Promotion
i momation/  deputation  MAransfer, | Fromation from the post of SAS Assistant (Selection Grade. 1}
i grades kom which promoton’ | of the NITs through prescribed test and interview
i deputation/ transfer to be made
: Deputation or Contract huies:
! 1 Officers of the Ceniral fStale or similar services / semiAGovt /
PSU f Statutory or Autonomous arganizations or University £
Insditutions of national importance:
a) Holding anakxous post, and
: b} Possessing educabional qualfication and experience as
prescribved inCol. 7.
20 K DPC exists, what s its | As per the provision contained in the MIT Act, 2007, First
- " composition Statites and the subsequent Stahites.
. 13, : Circumstances in which LIPS is | Not Applicable
: ‘to be consulted in making !
i  fechditment ;

¥
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Recruitment Rules for the post of “Supenniending Engineer” in NITs

1. Name of the Post Superintending Engineer
2. ; Number of posis Ag per sanclioned strength
3. | Classifrcation Group - A
4. | Scale of pay PB - 4 {T37 400 - 67,000) with Grade Pay of T8700/-
{Grade Pay, Band Pay)
5. | Whether Selection Post | Selection
or non-Selection Pasts
6. | Age limit for direct | Preferably Below 50 years
recriits
7. | Educational and other | Essential:
qualifications  requirend { ) First class degree or equivalent grade in Engineering in
for direct recruits redevant field from a recognized University / Institute,
m) 15 years’ experience m relevant field as Engineer / (GP of
540041 or higher leve! kom CPWD, State PWD or semi—Govt
f PSU { Stabstory or Aulonomous organization / University 7
instnmona of national impori2nces reputed organization under
Ceniral / Siate Govt of which 5 years should be as Senior
| Execuive Engineer in the GP of 7600/~ or its equivalent.
! Desirabla;
i i) Knowledge of Computer—aided Design (CAD)} and kabest
Management Technodogy/other relevant software.
il Proven frack record of handliing construction projecs !
consultancy in omanizations of repute.
ii} Experience of working with high tension [ines, skedrical
maintenance planning and execution of electrical works or civil
engineermyg, Designing and  estimation, cohstruction
_ management &t as relevant to his specialization.
2. 'Whether age and | Not Applicable
! educational
qualifications presaibed
for direcd recruits  will
apply i the cese of
promotees
I 9 | Pedod of probabton, if | 2 years
.| any
il. | Method of Recruitment | 100% Direct Recruitment failing which through deputation or
whether by direct | comracl basis (incuding shart term contract)
recruitmernt or by
promation or by
deputation of fransfer &
percentane of the
| vacancies o be filled by
;. various methods
11. | In case of recruitmert | Deputation of on Coniract basis
by prometion/ deputation | Cfficers of the Central PWD / State PWD or similar services /
Aranefer, grades fom | semi-Govt. f PSU / Stahutory or Aulbnomous organization,
which pomotony | University £ Insfiftions  of natbonal impartance /7 reputed
deputation/ ransfer to be | organization under Central / Staie Gowt,
mage a} itholding analogous posi or
i) with al least 10 y2ars’ regular service as Executive Engineer
in lhe FB — 3 with GP of T6600/- as per the B Central Pay
Commission or equivalent; and
b) Possessing educabional qualibcation and experience as
prescribed in Cal. 7,
12, | If DPC exists, what is its | As per the provision contained in the NIT Act. 2007, First
tomposition Statutes and the subsequent Stahides.
13, | Circumnstances in which | Not Applicable
UPSC is to be consulted
* in making recruitment

&y
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Recruitment Rules for the post of “Ex

utive Engineer” in NITs

It be consuled in
recruitment

making

1. | Name of the Post Executive Enginger
2. | Number of posts As per sanctioned strength
' 3| Clagsification Group— A
4. | Secak of pay PE - 3 (T15,600 — 39,100/-) with Grade Pay of T6600/-.
{Grade Pay, Band Pay) After five years of gprvice.as Framtive Faninasr with
i} B years' experience in relevant field as Engineer /
Asst Engineer {in PB-32 and GP of Y5400} from
CPWD / State PWD or similar omanized services /
sami-Govt. /1 PSU / Stetutory o  Autonomous
organizafion / Universities / reputed Instihte or
organizations under Central / State Govt
Desirable:
Knowledge of Computer—aided Design {CAD) and
lalest Management Technelogy /7 other relevant
software.
iy Proven tack record of handling projects / works in
repated organization of rekevant magnidude and
qualities.
i) Experience of working with high tension lines,
electrical maintenance planning and exgcution of
electrical works or civil engineenng, Designing and
esiimation, tonstruction managemerd etg., as relevant
to the profession.
8. | Whether age and educational | Qualification: Yes
gualifications prescribed for direct | Age bar No
recruits will apply in the case of
: promolees
g. | Period of probation, if any 2 years
16. | Method of Recruitment whether | 75% Direct recruftment, failing which by deputation.
by direct recruitment of by
promotion of by deputation or | 25% by Promoton failing which by deputation |
transfer & percentage of thwe | contract, filing which in both, by direct recrutment.
vacancies to be filed by varous
methods
11. 'In  case of rectulment by ;| Promotion:
promation/ depulaton  Aransfer, | Engineer with regular service of 10 years, cut of which
grades from which promection | 5 years to be with GP of T5400/- or equivaient post.
deputationy transfer o be made
Deputation:
Officers of lhe CPWOD / State PWD or similar organized
f sevices [ sem-Govl [ PSU / Standory or
Autonomous organizaten,  University, Instituie  of
national importance etc:-
a} i) holding snalegous posts or
i} with at lezst 5 years’ ragular setvice in posts in the
PE-3 with GP of T840/~ Assistant Executive
Engineer ! Assistant Engineer as per 6" Central Pay
Cominission or equivalent; and
b} Possessing educstional qualification and axperience
a5 prescribed in Col. 7,
12 | if DPC exists, what is its | As per the provision contained in the NIT Act, 2007,
composition First Statutes and the subsequent Statutes. B
13. | Circumstances in which UPSC is | Mot Applicable

%/
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Recruitment Rules for the post of “Executive Engineer” in NiTa

1. | Name of the Post Executive Engineer
2. | Number of posts As per sanctioned strength
3, Classication {Sroup - A
4. | Scale of pay PB - 3 {T15,600 - 38,100} with Grade FPay of Z5400/-.
(Grade Pay, Band Fay) Afler five years of service as Engineer with GP of
THA00/-, an incumbent will artomatically move to the
higher GP of TE500/- with the same designation.
5. Whether Selection Post or | Not Applicable
nen-Seiection Posts
6. | Age limit for direct recruits Mat exceeding 35 years
7. i Educational and other | Essentiail:
gualificstions required for | First class Bachelor's degree or equivalent grade in
direct recruits Ergineering (Electical f Civil Engineesring) from a
recognized University f Institute.
oR
An institute employee sarving as Asst. Engineer {SGH}
for at least 5 years with “excellert” service record for
pasl five years. [Age limit will be relaxed),
Deslrable:
Experience in handling ilarge construction projects;
knowledge of Computer—aided Design {CAD) and latest
Management Technologyfother relevant software
applications.
8 | Whether age ard | Qualification : Yes
educationai gqualifications | Age bar: No
prescribed for direct recruits
will apply in the case of
promotess
8. | Period of probation, if any 2 years
10. | Method of Recruitment | 75% Direct recruitment, failing which by deputation.
whether by direcl recnitment
or by promobon or by | 25% by Promotion failing which by depulafion / contract,
deputation or transfer & | failing which in both, by direct recrutment.
percentage of the vacancies
to be filed by wvarious
methods
11. | In case of recruitment by | Promotion
promation/ deputation | Promation from  the post of Assistard  Engineer
firansfer, grades from which | (Selection Grade. [} of the NITs through prescribed test
promotions deputation/ | and interview
transfer to be made
a) Officers of the CPWD f State PWD or similar
organized services / semi-Govt / PSU / Stetulory or
Autonomous organization / University, Instilutes of
nationa! importance, holding anagues posi on regular
basis; or
b} Possessing educational qualificion and experience
as prescribed in Col. 7.
12. | DPC exists, whal s iis | As per the provision contained in the MNIT Act 2007,
composition First Statutes and the subseguent Statutes.
13 | Circumstances in which | Not Applicable

UPSC is o be consultied in
making recruitment

4
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Recruitment Rules for the post of “Senior Medical Officer” in NITs

1. | Name of the Post Sentor Medical Officer

2. | Number of posts As per sandioned strength

3. | Classification Group — A

£ | Scale of pay FB - 3 {15600 — 39,100) with Grade Pay of
(Grade Pay, Eand Fay) 7500 - + NPA as per niles

5. | Whether Selection Past or non- | Selection
aelection FPosts

6. | Age llmit for direct recruits Mot excesding 40 years

¥. | Educational and other | Essential:

qualfications requred R direct
reGrits

MBBS Degres o expuvalient qualification included in
any one of the Schedukes to the Indian Medical
Council Act, 1956 (102 of 1958) and must be
registered in a State Medical Regigster or Indian
Medical Register.

or
i) Post Gradugie quakhcabon, preferably MD, in
General medicineg from a reputed medical education
inetitute,
Experience:

For MBBS degree holders, experience of 5 years as
Medical officer in a hospital or dispensary. .

8 | Wwhether age and educational | Mof Applicable
gualifications prescribed for direct
recruits will apply in the case of
promotees
§. | Period of probation, if any 2 years
10. | Method of Recruiment whether | 100% Dirgct Recruitment faifing which through
by direct recrutment or by | deputation or conmrad basis
pomotion or by depuiation or
transfer & percentage of the
vacancies o be filled by varous
methods
1. | In case of regquitment by | Deputation or Contract baslks:
promotion deputabion  Aransfer, | Officers of the Central f State or similar services /
grades from which promobons | semi-GowWl. / PSU [ Stabdery or Aulonomous
deputation/ transfer to be made organizations or University / Instibutions of national
importance:
a}i) Holding ahalogous post or
i} YWith af least b years' megular service in posts in
the FB-3 wih GP of 5400/ as per 6 Central Pay
Commission of squivalkent,
b) Possessing educational qualffication and
experencs a5 prasoribed in Col. 7.
12, |If DOPC exists, what is its | As parthe provision contained in the NIT Act, 2007,
compasition First Statutes and the subseguent Statutes.
11. | Circumstances in which UPSC 5 | Not Applicable
to be consuted in making
recruitment
Note:

i) The Medical qualifications possessed by e candidates should have tw
recognition of the Meadical Councll of ncla,

4] Completion of compulsory Rotating Intemship Cerfificate, [Regisiratlion Certificate,
an official document showing name of College / Instihrtion from where degrea/dipioma has

been done and cfficial document showing name of the instthrion from wherne experence
has been gained are required)].

¥
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Recruitment Rules for the post of “Medical Officer” In NITs

1. | Name of the Post Meadlcal Cficer
2. | Number of pasts As per sanctioned strength
3. | Classification Group = A
4. | Scale of pay PE - 3 {T15600 — 39,10{)/} Grade Pay of T5400/- +
(Grade Pay, Band Pay) NPA a3 per rules
5 | Whether Selection Fost or non- | Not Applicable
i Selection Poats
| B | Age lImit for direct recruits Not exceeding 35 years
" 7. | Educational and other | Essential:
quaitications required for direct | MEBES Degree or equivalert quaificadion induded in
recrui{s any one of the Schedules o the Indian Medical

Council Act, 1956 (f0Z2 of 19558) and must be
regislered in a State Medical Register or Indian
Medical Register.

Dasirable :
; Post Graduate gualification, preferably MD, in General

! medicine,

T 8. [whether age and educational | Naot Applicable

' qualifications preacribed for direct

recruits will apply in the case of

promotess

5. | Period of probation, if any 2 years

10. | Method of Recruitment whether | 100% Direct Recruiment failing which  through

by direct recruiment o by depulation or contract basis (including short term

promotion or by depulation or | contract).

transfer & percentage of the

vacancies to be filked by varous

methods

11. |In case aof recruibment by | Deputation:

promotionf  depudation  Aransfer, | Officers of the Central / Stale Govt. or similar

grades Kom  which promotiond | organized services § semGowt. f PSU [ Statuinry or

: deputations ransfer to be miade Autcnomous organization / University / instiites of
national imponanca

i a} Holding analogous post on regular basis;

i b} Possessing the educational gqualification as
: prescribed in Column No, 7.

112, | DPC  exists, what is its | As per the provision contained in the NIT Act, 2007,
composition First Statutes and the subsequent Statutes.

13, | Circumstances in which UPSC is | Not Applicable

tc be consulted N making
recruitment

Noate:

}] The Medical qualifications posseszed by the candidates should have the mecognition
of the Medical Council of India,

i) Completion of compulsory Rotating Intemship Certificate, [Registration Cerlificale, an
official document showing name of College / Insiiution rom whers degres [ diploma has
besar done and official docvment showing name of the instiiution from where azperience has
been gained are required.)

i) ARer five years of sarvica as Medical Officer with GP of 5400, an incumbent may bha
assessed by the DPC for the higher GP of 286040/- with the same designation.

¥
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Recruitment Rules for the post of “Securm

Offficer™ in NiTs

1. | Name of the Post Security Officer
2. | Number of posts As per sanctioned strength
3. | Classification Group—A
4. | Scale of pay PBE-3 ([¥15,600 - 38.100/) Grade Fay of 25400/
{Grade Pay, Band Fay) i
5. | Whether Selection Fost or non- | Not Applicable :
L Selection Pasts '
6. | Age limit for direct recruits Not exceeding 36 years
7. | BEducational and ather | Essential:
qualifications required for direct | i} Bachelor degree from a recognized Universty [
recruiis Institute which & years’ experience in Supennising
position in Army f Central paramiitary Forces in
Govl. omanizaton f  educatonal /  Privale !
oroanization. !
i} Prefarence will be given o the persons who have
served in the Army / Cerfral Paramilitary Forces or
such unformed services and possessing a walid
Arms license.
Desirable:
il Training and handling emergency siuation like
Fire Fighting, Resce Operations, Floods,
Eatthquake etc. :
i} Possessing a Diploma certificate in Security
operations / Fire safety and disaster manager fram a
University / Instibute / reputed organization.
g | Whether @age ard educational | Nat Applicable
' qualifications prescribed for drect
rectuits will apply in the caae of
promotees .
8. | Period of probation, if any 2 years
10. | Method of Recruitment whether | 100% Dwect Recruiiment faiiing which through |
by direct recrvitmerli or by | deputation or comtrad basis (including short term
pramotion or by deputation or | contract)
transfer & percentage of the
vacancies to be filled by warous
methods
1. [In case of recrutment. by | Deputation (Contract Basis)
promoticn/  deputation  Aransfer, | Officers of the Cantral f State Govt / PSLU [ Statulory |
grades kom which promofion/ | or Aulonomeous organization { University / Institutes :
deputdlion! transfer to be made of natiohal impestance: :
a) Halding analogous post on regular basis; or
b) Pogsessing educational  qualification and
experience as prescribed in Col. 7,
12. | If DPC exists, what iz its | As per the provision contagined in the NIT Act, 2007,
composition First Stahutes and the subsequent Statutes.
13. | Circumstances in which UPSC is | Not Applicable
o be consulted in making
recrtitment |
Note: After five years’ of service as Security Officer with GP of I5400/- an

incumbent may be assessed by the DPC for the higher GP of T6600/- with the same

designation.

«
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Recruitment Rules for the post of “Junior Asgistan{” in RITs

Name of the Post

Junior Assistant

] =Y

Number of pogts

As per sanctioned strength

Clazszification

Group - C

Scale of pay
{Grade Pay, Barxl Pay)

P8 : 1 (75,200 — 20,200+) with Grade Fay of T2000/-

Whether Selection Post or non-
Selection Posls

Not Appiicable

Age limit far direct recuits

Below 27 yoars

b o .-'*Fﬂl

Educational and other
quaiifications reguired for direct
rechiits

1042 in any discipline with a minimum Typing speed
of 35 wpm and profidency in Computer Word
Processing and Spread Sheet

Deairable:
Froficiency in other computer shkills; sienography
shills.

Whether age and educational
fqualifications prescribed  for
direct recruits will apply in the
case of prometecs

Not Applicable

Pericd of probation, if any

2 yaars

10.

Method of Recruitrment whether
by direcd recrufment o by
promationt or by deputation or
transfer & percentage of the
vatancies to be filled by vanous
methads

100% Direct Recruitment through an examination to
ke conducted by the Institute.

1.

In case of recruitment. by
promotion’ deputation Aransfer,
grades from which promotion/
deputaiion/ irangfer to be made

Not Applicahle

12

f DOPC exists, what iz iis
composition

As per the provigion comtained in the NIT Act, 2007,
First Statutes and the subsequent Statutes.

13

Circumstances in which UPSC
is to be consulted in making
recruftment

Mot Applicalie

e
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Recruitment Rules for the post of “Senior Assistant” in NiTs

1. | Name of the Post Senior Assistamt ]
2| Number of posts As per sanctioned sirength ]
3. | Classification Group-C :
4, | Scale of pay PE - 1 (5,200 — 20,200/} with Grade Pay of
{t3rads Pay, Band Pay) T2400/-.
5. | Whether Selection Post or | Selection {first tme) / deputation later 50% by
Aon-Selection Posts _promotion and 50% by selection,
6. | Age limit for direct recruits 33 years _
7. | Educational and othgr | 1042 in any discipiine with a minimum Typing
gualifications  required for | speed of 35 wp.m. and proficiency in Computer
direct recruits Word Processing and Spread Sheet,
Desirabile;
Profickency in other computer skdls; stenography
skills, Bachelor's degree N direct reguitment !
{selection)
rience:
& yaars at the leaved of Junior Asst.
8 | Whether age and educational | Qualification and experience: Yas
gualifications prescribed for | Age bar Relaxed
direct recruits will appdy in e
case of promotees
8. | Period of probation, if any 2 years for direct recruits only.
10. | Method of Recrudment | By prometion, failing which by deputation, failing in
whether by dired, recruitment | both by direct recruftment.
or by promobon of by
deputation o bansfer &
parcentage of {he vacancies to
be filled by vanous methods
11. | In case of recruitment by | Promotion
promotionf deputation | Junior Assistart with § years' regular service at
firansfer, grades from which [ Grade pay of T2000/ selecied on the basis of |
promoiion’ deputationd mansfer | rade  best, imerview and service record, as |
ko be made specified under these regulations.
Dapuigtion:
Offcers of e Central / State Gowt. or simiiar
organized  gervices 7 Semi-Govl / PBU
autonomous organization ! University / (ngtitute of !
nationz! importance: |
a) i) Holding anakogous post; .
iy & years' regular service with Grade Pay of
T2000/- as Jursow Assistant or its equivakent
post
12. | DPC exists, what i its | As per the provision contaned in the NIT Act
compasition 2007, First Statutes and the subsequent Statutes.
13. | Circumstances in which UPSC | Not Applicable

5 v be consulted in making
recruitment

¥
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Recruitrent Rules for the pogt of “Assistanf (Selection Grade-}f}” in NITs

1. { Name of the Post Assistant { Selection Grade — 1}
2. | Mumber of posts As per sanctioned sirength
3. | Classifigation Group-C
4. | Stake of pay PB: 1 35200 - 20 200/-) with Grade Pay of T2800/-
{Grade Fay, Band Fay)
5. | Whether Selection Post or non- | Selection first time onty and later only 50% by promaotion
Selection Posts and 50% by selection
6. | Age Imit for direct necruits 39 years
7. | Educational and other | 10+2 in any discipline with a minimum Typing speed of
qualifications required for direct | 36 w.p.m. and proficiency in Computer Word Processing
recrits and Spread Sheet. Bachelor's Degree in cage of direct
recruitrnent.
Desirable:
Proftciency in other computer skills; slenography skiils
Experience. § years at the level of Senior Assistant
8. | whether age and educational | Qualification & Experience: Yes
qualficatians  prescribed  for | Age bar Relaxed.
direct recruits will apply in the
case of promotees ]
|__%. | Pericd of prabation, if any 2 years for direct recruits only.
10, | Method of Recruitment whether | By promofion, failing which by deputation, failing in both
by direct recruitment or by | by direct recruitmernt
promotion or by deputaton or
transfer & pecentage of the
vacancies to be filked by various
methods
11. {In ecase of recndment by | Promotion
promctions deputation Aransfer, | Senior Assistant with 6 years' regular service with Grade
grades from which promotion/ | pay of T2400/- aslected on the basis of frade tes,
deputation/ transfer to be made imeniew and sendce record, as epecified under these
requiations.
Daputation:
Officers of the Central / State Govt, or similar organized
services / Semi-Govt / FSU / autnomous organization /
University f Instifite of national importance:; -
i} Holding analegous post;
i) G years' regular service with Grade Pay of T2400- as
Semor Assistant or its equivalent post. N
12, | DPC  exists, what is  its | As per the provision contamed in the NIT Act, 2007, First
! composition Statutes and the subsequent Stahies.
13 | Circumstances in which UPSC is | Not Applicable

to be consufted in
recruitment

making

&
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Recruitment Rules far the bost of “Stenographer” in NITs

o be consubbed
recrutiment

in  making

[ 1. [MName of the Post Stenagrapher
. 2. | Number of posts Ag per sanctioned strength
3. | Clagsifcation Group -
4. | Scale of pay FB — 1 (35,200-20 200) with Grade Pay of T2400.-
(Grade Pay, Band Pay)
5. | Whather Seilection Post or non- | Salection
L Selection Pogls
. | Age limit for direct recruits Below 27 years
7. | Educabonal and other | Essantial:
qualifications required for direcl | 127 standard pass or equivalent from a recopnized
recruits Board or University. Minimum speed in short hand 80
w.p.m. in Slenography.
Dosirabs
Proficiency in Campular Word processing and spread
sheet with advance shills.
8. | whether age and educabonal ;| Not Applicable
qualficatians  prescribed  for
direcl rectuits will apply in the
case of promotess
8. | Period of probation, if any 2 years
10. | Method of Recruitment ; whether | 100% Direct Recruitment through examinations to be
hy difedt recrufimkent or by | conducted by the Insfitute,
promotion of by deputation or
transfer & percentage of the
vacancies to be Sked by vanous
methods
11, |In case of recruitment by | Not Applicable
! promotion/ deputation Aransfer,
grades from which promotion/
deputation/ transfer to be made
12, | If DPC ewsts, what is s | As per the provision comtained in the NIT Act, 2007,
catmposition First Statutes and the subsequent Siatutes.
13. | Gircumstances in which UPSC is | Not Applicable

@
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Recruitment Rules for the post of “Senior Stenographer” in NITs

1. | Name of the Post Senlor Stanographer
2. { Number of pasts As per sanciioned sirength
3. | Classification Group - C
4. | Scale of pay FB - 1 (5,200-20,200) with Grade Pay of T2500/-,
{Grade Pay, Barx] Pay)
5. Whether Selection Post or non- | Selection{first tme) / deputation later 50% by
Selection Posts promaticn and 50% by direct recruitment
6. | Age imit for direct recruits 33 years
7. | Educationai and other sential:
qualifications required for direct | 127 standard pass or equivalenl from a recognized
recruits Board or University. Minimum speed in shart hand
100 w.p.m. in Slenography.
Desirable:
Bachelor's degree in ase of direct recruitment.
Proficiency in Computer Word processing and spread
sheet with advance skilis,
8. | Wheather age and educational | Qualification and experience: Yes
quatifications prescnbed  for | Age bar; Relared
direct recruits will apply in the
case of promotees
8. Feriod of prabation, if any 2 years for direct recnuifs only.
10. | Method of Recruitment whether | By promotion, faiing which by deputation, faifing in
by direct recruitment or by | both by dired recruitment
promaotich o by deputation ar
transfer & percantage of the
vacancies o be filked by vanous
methods
1. | In case of recuitmert. by | Promotion:
promation’ deputation Aransfer, 1 Stkenographer with & years’ regular service with Grade
grades from which promoficn | pay of T2400/- seleclted on the basis of trade test,
deputationd ransfer to be made | interview and senvice recnrd, ag specified under hese
reguiations.
Deputation:
Officers of the Cemiral [/ Stake Gowl. or similar
organized services / Semi-Govt. [ PSU / adonomous
organization f University [ Instiute of natonal
importance:; -
i} Holding analogous posl;
iij § years' regular service with Grade Pay of 22400/
as Stenographer or s equivalent post.
12, pIf DPC exists, what is its | As per the provision contained in the NIT Act, 2007,
composition | First Statutes and the subsequent Statutes.
13, | Circumstances in which UPSC | Mot Applicable

s to be consulted in making
recruitment

i
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Recruitment Rules for the post of

“Stenographer Selection Gradedi™ in NITs

to bhe consulted
rescruirment

in  making

1. | Name of the Post Stenographer Selection Grade|
2. | Mumber of posts As per sanctioned sirength
3. | Classification Group -8B |
4. | Scale of pay PE - 2 {¥9,300-24 800) with Grade: Pay of T4200/-
{Grade Pay, Band Pay)
5. | wWhether Seiection Post or non- | Selection{first ime) !/ deputation later 50% by
Selection Posts promotion and 50% by direct recruiiment
8. 1 Age limit for diredt recuits 39 vears
7. Educational and other | Essential:
gqualifications required for direct 12" standard pass or aquivalent from a recognized
recruils Board or Universidly. Minimum speed in short hand
100 w p.m. in Stenography. Bachelors degree in
case of direct recruitment,
Desirabla:
Proficiency in Computer Word processing and
spread sheet with advance skills.
B | Whether  age and edocational | Qualification and experence; Yes
gualifications  prescribed  for | Age bar Relaxed
direct recruits wilt apply n the |
case of promotees :
9. | Perind of probation, if any 2 years for direct recruits only. i
10. | Method of Recuitment whether | By promotion, failing which by deputation, failing in
by direct recruiiment or by | both by direct recrufiment '
_ promotion or by deputation or
’ transfer & percemtage of the i
‘ vacancies Ip be filked by varicus :
methods
| 11. |in case of recruitment. by | Senior Stenographer with 6 years' regular service
| promaotion /! deputation { frangfer, | with Grade pay of Y2800/ selected on the basis of
i grades from which promotion /| trade btesl, inberview and service record, as
i deputation / fransfer to be made | specified under these reguiations.
Denutation:
Officers of the Central / State Gowt, or aimilar
oganed services f SemiGowvt. [/ PSU S
Aulcnemous crganization § University / Instiute of
naticnal imporEnoe:- i
i} Holding analogous post; !
i) 6 years' regular service with Grade Pay of !
T2800/-as Senior Slenographer or is equivakent |
post. ,
12. |If DPC exists, what is its | As per the provision contained in the NIT Act, 2007, .
compasition First Statutes ard the subseguent Statutes.
13. | Circumstances in which UPSC is | Mot Applicable

¥
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Recruitment Rules for the past of
"Technician, Labormtory Assistaint, Work Assisiam” In NITs

]

—

Name of the Post

Technician, Labovatory Assistant, Work Assistant

|

to be consuled
recroitment

in  making

I 2. | Number of pas{s As per sanctioned sirength-
£33 Clasafication Group — C
{ 4. | Scale of pay FB - 1 (T5,200 — 20,200)) with Grade Pay of T2000/-
! {Grade Pay, Band Pay)
5 | Whether Selection Post or non- | Not Applicable
Selection Posts
6. | Age jimit for direct recuits Below 27 years
7. | Educational aml other | B.5c. Degree in relevant field from a recognized
qualifications required for dired | University/lnstiute {Laboratory Assistant).
recruits Or
! Senfor secondary (10+2) Fom a recognized board
and ITI Course of one year or higher duration in
appropriate rade {Technician or Work Assistant),
Or
Matric with =l leasi 60% marks and IT] Certificate of 2
years duration in approprizte ade (Technician or
YWork Assistant),
Or
Diploma in Enginesring of three years' duration fom
a recognized Pobytechnic / Insliute {Tachnician, YWork
Assistart).
8. | Whether age and educational | Not Applicable
qualifications  prescibed  for
direcl recruits will apply in the
case of promatess
. Period of probation, if any 2 years
10. | Method of Recruiiment - whether | 100% Direct Recruitment
by direct recruitmert or by
promotion or by deputation or
transfer & percentage of the
vatancies tp be filled by varous
methads
11, | In case of recruitment. by | Not applicable
promotion/deputabion/absorption,
grades from which promotion/
deputation/ absorpton to  be
made
12. | DPC exists, what is #s | As per the provision contained i the NIT Act, 2007,
cotT pasition First Statutes and the subsequent Statutes.
13. | Circumstances in which UPSC is | Mot Applicabke

&
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Recruitrnemnt Rules for the post of

“Senior Technician, Senior Laboratory Assistant, Senior Work Assistant” in NiTs

1.

MName ufthe Post

Senior Technician, Senior Laboratory Assistant,
Sanior Work Assistant

2. | Number of posts As per sanchioned strerkth i
3 Cilassification Group -G N
4 Scale of pay PE - 1 (¥5,200 — 20,200 with {Srace Pay of T2400/-
{Grade Pay, Band Pay)
5. | Whether Seiection Fost or nan- | Selection
Selection Posts .
6. | Age lirnit for direct recruits Not exceeding 32 years.
7. | BEducstional and other | B.Sc. Degree in mevant field from a recognized |
: qualifcations required for direct | University/institute (Laboratory Assistant). f
| recnuits Cr
Senior secondary (10+2) from a recognized board arxd
(M Course of one year or higher durgtion m
appropriate frade {Technician or Work Assistant).
H Gr
| Matric with at least 60% marka and I Certificate of 2
years duration in appropriate trade (Technician or
Wk Aasigtamt),
| Or
i Diploma in Engineering of three years' duration fom a
recognized Polylechnic ! Inatitute (Technician, Yok
Asgistard). |
E_I,Enunce |
6 vears' e:penmne in handiing laboratory aqmpment i
and engineering equipment and camying oul |
laboratory experrment in any Unversity / College /
Research Insthre [ Sate Govermment ! Central
Government / Gowemment Undertaking / PSU f
Institution of nation importance ¢ Reputed Private
industry / Organization.
8 | Whether age and educational | Qualification and experience: Yes
qualfications prescribed for direct | Age bar. Redaxed
recruits will apply in the case of
; promotees
9. | Period of probation, if any 2 years for direct recruitg
10, | Method of Recruitment whether by | By promedion, failing which by deputation, failing in I
direct racruiment o by promotion { both by direct recnsment. !
or by deputation or ransfer & ;
percentage of the vacancies to be i
filled by various methods
11. |In case of recuiment Ly | Promotion:
promotionfdeputationfabsorpton, Technician, Laboratory Assistaml, York Assistant,
grades from which prometionf | Driver with § years' regular semvice at Grade pay of
deputation/ absorption to be made | T2000/- selected on the baais of Uade s, interview
ard service rmecord, as specified under bhese
: regulations,
i Depuriation;
| Officers of the Cerral / State Gowt. or similar
| organized services f Semi-Govt. f PSU { aitcnomous
! ; organization / University 7 Institte of national |
, importance: !
' a) ) Holding analogous post
i} 6 years' regular service with Grade Pay uf
T20004- as Jundor Assistant or its equivalant post, F
122 | F DPC  exists, what is its | As per the provision comtained in the MIT Act, 2007,
composition First Statutes and the subsequent Statules.
v 13, | Cirgumstances in which UPSC is | Not Applicable

to be consuted I making
recruitment

®
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Recruitmernt Rules for the post of “Tachnician {Selection Gradel).

Laboratory Assistamt [Selection Grade I}, Work Assistant {Selecion Grade— )" in NTs

1.

Name of the Past

Technician (Selection Grade-ll), Laboratory
Assistant (Selection Grada-ll), Work Asslstant
(Selection Gradel}

ke consulted in making recrudment

2. | Numker of posts As per sanclioned smength
3. | Classification Greup - C
4. | Scale of pay PE-1 (5,200 — 20.200) with Grade Pay of T2800/-
{Grade Pay, Band Pay)
5. | Whether Selection Post or non- | Selecton
Selection Posts
E. | Age limit for direct recruits Not exceeding 39 years.
7. | Educational and other qualifications | BE.S5c. Degree in relevant field from a recognized
requliired for direct recruits University / Institute {Laboratory Assistant].
Or
Senior secondary {10+2) from a recognized board and
Tl Course of one year gr higher duration in
appropriate rade (Technican or Work Assistar)
Or
Mathic with ot kxasl BO% marks and ITI Certificaie of 2
years duration in appropriate trade (Technigan or
Work Assistant).
Or
Diploma in Engineering of three years' duralion from a
recognized Polytechnic [ |Ingttute (Techmician, Yyork
Assistant).
Experience :
12 years' experience in handling laberatory equipment
and engineering equipmerl and camying out
labordory experimenl in any University / College /
Research Institute ! St Governmernl /! Cemiral
Govemment [ Govemment Undertaking ¢/ PSU /
Instiuticn of nation imporance f Reputed Private
Industry ! Crganization of which at least 6 years af
level of Seniar Technician or equivalent.
3. | Whether age and educational | Qualification and experience: Yes
qualifications prescribed for direct | Age bar Relaxed
recruits will apply in the case of
) promatees
i 9. | Perod of probation, if any 2 years for direct recruits
| 10. | Method of Recruitment whether by | By promofion, faifng which by deputation, failing in
direcd recruitmern or by promotion | bath by direct recruifment.
or by depuation o transfer &
percentage of the vacancies to be
filleef by various methods
11. |In  case of recruitment by | Promotion:
promaotion/deputationfabsorption, Senior Technician, Senior [aboratory Asgsistant,
grades from which promotiond | Senior Work Assistant, Senior Driver with 6 years'
deputation/ absorption 1o be made regular service at Grade pay of T2400/- selected on
the basis of trade test, interview and senvice record, as
specified under these requiations.
Deputation:
Officers of he Central / State Gowl or similar
organized services / Semi-Gowt. f PSU / autbnomous
organization / University ! Instiuie of national
importance:
a} i)} Holding analogous pos;
i)y B years' regular service with Grade Pay of
T2400/- as Junor Assistant or s equivakenl
post.
12. | If DPC exsts, what is #ts | As per the pravision contained in the NIT Agt, 2007,
compasition First Stahues and the subsequent Stahiutes.
13. | Circumstances in which UPEC is to | Not Applicabde

&
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Recruitment Rules for the post of

“Superintendent / Accountant” in NITs

I Name of the Fost

Supserintendont / Accountant

| Number of posts

As per sanctioned strength

Classification

Group -C

duyber| B3| =

Scale of pay
(Grade Pay, Barid Pay)

PE — 2 (15,300 — 34 8O0/} with Grade Pay of T4200/-

t

Whether Selection Post or
non-Selection Posts

Mot Applicable

Age limit for direct recruits

Not exceeding 30 years.

Educational and other
qualfications required for
direct recrurts

Essential :
Superintendent :

)

)
i}

1

it)

First class {Hens.) Bachetor's Degree or equivakent
grade fram a recognized University or Instihnte in
any discipline {In universities without a syslem of
Haonours degree, equivalent number of courses)

Or
Mazter's Degree fom a recognized University or
institute with excebenl academic record.
Knowledge of Compumer applications viz. Word
processing, Spread Sheel

Accountant:

First class Bachelors Degree in Commeme with
Honours in Accountancy £ Finance or equivalent in
grade from a recognized University or Instute,

Or

Masiers Degree in Commerce / MBA (Finance)
ffrom a recognized University or Insfiute with
excellent academic record.

Krowledge of Computer applications viz womd
processing, Spread Sheet and compuler—based
accounting software.

Whether age and
educational qualifications
prescribed for  died
recruits will apply in the
case of promatees

Not Applicabie

Period of probation, if any

2 years

Method of Recnusment
whether by direci
recruitment or by
promotion or by depidation
or transfer & percentage of
the vacanciezs toc be filled
by various methods

100% Direct Recruiment

11.

In case of recruitment. by
promation geputation
franster, grades from
which promction’
deputation/ transfer (o be
made

Not Applicable

120

If DPC exists, what is its
composition

As per the provision contained in the NIT Act, 2007,
First Statutes and the subsequent Statites.

13.

Circumstances in which
UPSC is to be consulted in
making recruitment

l
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Recruitment Rules for the post of “Senior Superintendent” in NiTs

1. | Name of the Post Sanior Superintendent
2. | Number of posts As per sanctioned sirergth
3. | Classification Group — B
4. | Scale of pay PB — 2 (79,200 — 34,800/ with Grade Pay of T4600/-
(Grade Pay, Band Pay}
5. | Whether Seiection Post of non- | Selection
Selection Posts
5. | Age limit for direct recruits Not exceading 36 years,
7. | Educaticnal and cther | Essential :
qualfications required for direct | Superintendent :
recnits i} First class (Hons) Bachelor's Degree or equivalen
i grade fom 2 recognized University or Institute in
' any discipling {In universiies withoul a system of
Honours degree, equivalent number of courses)
Or
i) Master's Degree from a recognized University or
Institube with excellent academic record.
i} Knowledge of Computer spplicalions vir. Word
processing, Spread Sheael
Experience:
§ years' experence as Supenntendent.
3. | Whether age and educational | Quaiification and experience: Yes
; qualifications prescdbed  Jor | Age bar Relaxed
. direct recruits wili apply in the
: case of promotees
9. | Period of probation, i any 2 years for direct recruits only.
10. | Method of Recruitment whether | By pramotion, faiing which by deputation, failing in
by direcl recrutment or by | both by dirgct recruitment
promation or by deputation o
tansfer & percentage of the
: vacancies to be filled by various
. methods
37 [ In case of recrutment by | Promgtion:
promotion’ deputaton fAransfer, | Superntendent or Accountar, with 6 years' reguiar
grades from which promobionS | service with Grade pay of T4200/- selected on e
deputation! ransfer b b2 made | basis of rade test, irkrvew and service recomd, as
sperified under these reqgulatons.
Deputation:
Officers of the Central / State Gowl. or similar
organized services { Semi-Sovt. f PSU 7 autonomous
organization [ University / insfitute of national
impartance:
i) Holding analogous post;
if} B years’ requiar service with Grade Pay of T4200-
as Superintendert or its equivalent post.,
12. | f DPC exists, what is its | As per the provision contained n the NIT Act, 2007,
composition First Statutes and the subsequent Statutes,
13 | Circurnstances in which UPSC | Not Applicable
is to be consulted n making
recruitrnent

&
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Recruitment Rules for the post of
“Supernintendent (Selection Grade — i) in NiTs

recruits

i 1. | Name of the Post Superintendent {Selection Grade — H)

i 2. | Number of posts As per sanctioned strength :
3. | Classification croup— B o
4. | Scale of pay PE — 2 {70,300 — 34,800/} with Grade Pay of 74800/

{Grade Pay, Band Pay}
5. | Whether Selection Fosl or non- | Selection

Selection Posts
6. a [imit for direct recryits Not exceading 42 years,
7. | Edurcational and other | Essentlal ;

qualifications required for direct | Superimendent :

i) First class (Hons,) Bachador's Degree or equivalent grade
from a recognized University or Institute in any dedpline {in
universitiss withowt a system of Honours degree, equivalent
number of courses)

Or

il Maslers Degree nam 2 recgniced Lniversity or Insthte
with exceller scademic ecod.

il Knowkedge of Computer spplications viz, Word processing,
Spread Sheet.

Experience:
€ years' expenence as Senuor Superintendent.

Whether

a. sqe and educational | Qualification and experience: Yes
' qualifications prescribed for direct | Age bar Relaxed i
i recruits will apply in the case of i

promotees i
9. | Period of probation, if any 2 years for dirgct recruits only,
10. | Method of Recruiment whether | By promotion, failing which by deputation, failing in both
by direct recruimemt or by | by direct recruitment
promotion or by depatation  oF
transfer 4 percemage of the
i vacancies to be filed by wvarious
- methods i
. 11. | In case of recruitment. by | Promotion: Senior Supefinfendent with 6 years’ regular
promotion’ deputation 7 transfer, | service with Grade pay of T46004- selected on the basis
grades from which promoton ! | of trade test, interview and service record, as specified
deputation ! transker o be made under lhese regultions.
: Deputation: Officers of the Cental / Stale Govt of
: similar organized services ¢ semi-Govl. [ PSU
i aulnpnomous organization [ University / Institde of
i national importance: |
a) i) Holding analogous post;
iy & years’ regular senvice with Grade Pay of Y4600/~
as Senior Superintendent or its equivalent post.

12. | If DPC  exists, what iz its | As per the provision contained in the NIT Act, 2007, First |
P composition Statutes and the subsequent Statutes. i
{13, | Cirgumstances in which UPSC is | Mot Applicable !
to be consulted in making :
i recruitment i

@
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Recruitment Rules for the post of “Secretary” in N[Ts

1. [ Name of the Post Secretary
2. | Number of posts As per sanctioned strength
3. | Classification Group - B
4. | Scabe of pay PB — 2 (9,300 - 34 B00H) with Grade Pay of
{Grade Pay, Band Pay) F42004-.
5 | Whether Selection Post or non- | Not Applicable
Selection Fasts
8. 1 Age limit for direct recruits Mot exceeding 30 years.
7. [ Educational and other quadificsstions | Essential:
required for direct recruits 12™ standard pass of equivalent from a recognized
Board or University. Mitimum speed of 100 wpm.
in Stenography.
&. | Whether age and educational | Mot Applicable
qualifications prescribed for direct
recruits wilk apply in the case of
promotess
9. | Pericd of probation, f any 2 years
10. | Method of Recruitment whether by | 100% Direct Recruitment through examination 1o
direct recruitment or by prormotion or | be conducted by the Institute.
by deputafion o ftransfer &
percentage of the vacancies b be
filled by various methods
1. | In case of recruitment. by promotion | Not Applicable
deputation  Mransfer, grades  from
which promotiony deputatiory transfer
o be made
12. | f DPC exists, what is its composifion | As per the provision contained in the NI Act
2007, First Statutes and the subsequent Statutes.
13, | Cirumnstances in which UPSC is to | Mot Applicakle

be consutted in making mcmilme_rlt
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Recruitment Rulea for the post of “Senior Secretary”™ in NITs

, o be conzulted

in  making
| recruitment

i 1. | Name of the Fost Senior Secretary
2. | Number of posis As per sanctioned strength
3. | Classification Group—-B
4. | Scale of pay PB - 2 F9300-24800) with Grade Pay of T4500/-
| {Grade Pay, Band Pay)
5. | Whether Selecton Post or non- | Selection
i Selection Posts
E. | Age limnft For direct recnuits Net exceeding 36 years
7. | Educational and cther Es%gmial:
I qualifications required for dired | 127 standard pass or equivalerl from a recognized
. recruits Soard or University. Minimum speed of 100 wp.m. n
Stenography.
8. | Whether age and educational | Quaiification ard experience: Yes
gualifications prescribed for direct | Age bar Relaxed
recruits will appdy in the case of
promotees
9. | Period of probation, if any 2 years for direct recruits Gnty,
10. | Method of Recruitment whether | By promotion, fafling which by deputation, failing in both
by direct recruiiment o by | by direct recuiiment
promation or by depitabon or
- transfer & percemzge of the
vacancies I be filked by varioys
methods
11. | In gase of recruitment by | Promotion
promotion/  deputation  Aransfer, | Secretary with § years’ reqular service at Grade pay of
grades from which promotions | Y4200/ selected on the basis of trade tegt, imerview and
! deputation/ tfransfer to be made senvice record, as specfed under these regutations.
Cfficers of he Cenfral / State Gowt. or similar organized
senvices f Semi-Govt / PSU f autonomaus organization /
Univergity / Instihte of nabonal importance:
a) i} Holding anaiogous post;
i} & years' reqular service with Grade Pay of 4200/
- as Secretary of s equivalent post.
12. | f DPC  exists, what is iis | As per the provision contained in the MIT Act, 2007, First
COmMposition Statutes and the subseuent Statutes,
13 ¢ Circumstances in which UPSC is | Net Applicable

&
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Recruitment Rules for the post of
“Secretary {Selection Grade — i} ” in NiTs

Mame of the Post

Secretary (Setection Grade — 1]

Number of posts

As per sanchioned strength

Clazsification

——i

Group - B

| eofro|

Seale of pay
(Grade Pay, Band Pay)

FB — 2 {9300 — 34800) with Grade Pay of T4500/-.

Whether Selection Post or
non-Selection Posts

selection

Ane limit for direct requits

Mot exceeding 42 years

Educational and other
qualifications  required  for
direct recruits

Essential:

12" standard pass or equivalent from a recognized
Baard or University. Minamum speed of 100 w.p.m. 0
Stenography.

Whether age and educational
qualifications prescribed  for
direct recruits will apply i the
case of promoteas

Qualification and experence: Yes
A bar: Relaxed

Paricd of probation, if any

2 yerars for direst recuits ony.

Method of  Racrotmem
whether by direct recruitment
of by promoton o by
deputation of mansfer &
percentage of the vacancies
lo be filed by wvarious
methods

By promotion, failing which by deputation, failing in |
both by direct recniitment.

11.

In case of recuitment by
promaotion deputation
ftransfer, grades from which
promdaticn/ deputation/
transfer to be mada

Promatian

Senior Secretary with E years’ regular service al
Grade pay of 4800/~ selected on the basis of trade
le=l, iMerview and senvice recosd, as specified under
these regulations.

Officers of the Central ! Stale Gowl. or similar
omganized services / Semi-Gowl / PSU / aulocnomous
omganization / University /[ Institle of national !
impartanca:
2) 1) Hoiding analogolls post;
i) G years' regular service with Grade Pay of
T4300/- as Senior Secretary or its equivalent
past

12.

If DPC exists, what is its
composition

Az per the provision contained in the WIT Act, 2007,
First Statutes and the subsequent Statutes,

13

Circumstances m  which
UPSC is to be consulted in
making recruitment

Mot Applicable

v
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" Techrical Assistard / Junkor

Recrultment Rules for the post of

inear / SAS Assistam | Senior Pharmacist”in NITs

Name of the Post

Technical Assistant ! Junior Engineer SAS'

. Assistant / Senior Phamacist i
I 2. | Numher of posts As per sanctioned strength :
3. | Classification Group — B
4. | Scale of pay PE - 2 (79,300 — 34 80-) with Srade Pay of T4200/-
{Grade Fay, Band Fay)
5. | Whether Selection Post or non- | Mot Applicabie
Selection Posks
6. | Age limit for direct recuits Mot exceeding 30 ysars. L
7. | Educational and other | Essential: i
qualifications requied for direct | First class Bachelor's {Honours) Degree in Sdences in | '
recruits elevam subject o eguivalent grade from a recognired |
‘ University f Institute {Technical Assistant). .
Or i
! First class Diploma in Engineerning in relevant field with |
excellent academic record (Techrical Assistant 7 Junior |
. Engineer}.
i Cr |
Post-gradudle degree in science or BE / B.Tech. n;
‘ refevant field fom a necognized University or lnsim.lte
i (Technical Assistant / Juniox Engineer).
Or
fil  First Class Bachedor's Degree in Physicat Eduu:atnm
, or in Fine Ars {performing / wisual arts} or Science or Arts
i from a recognized University or Instiution.
i {iiy Strong reeond of paricipation in college achvities -
| inctuding arts {pairts, pholographs, drama, dance, music),
{ event management, joumalism etc.{SAS Assistant)

Or ;
| il 1042 or equivakent in Science subjects fom
I recognized Board or University. :
' (i) 2 Years' Diploma with First dass and minimum 6 .

months' internship in Pharmmacy fom an  Ingtitule !
recognized by the Pharmacy Coungil of India; and i
{iify Registered as Pharmacist with State F'harmaql'
Council (5r. Pharmacist).
Or
Deslrabla:
i}y PGDCA of equivalent from a recognized Insttution.
© 8. [ Whether age and educational | Mot Applicable i
; qualifications prescribed for direct i
! recruits will apply in the tmase of :
I [FOMotees !
9. | Period of probation, if any 2 years !
10. | Method of Recruitment whether | 100% Direct Recruitment. :
by direct mecruiment or by 5
promalion or by deputation or
tansfer & percentage of the
vacancies o be filled by various |
: methods |
11, | In case of recrudment by | Not applicable :
} promotion/ deputation Aransfer, |
: grades from which promotion/ ‘
! depuiation/ transfer to be made |
t 12, |f DPC  exists, what is its | As per the pravision contained in the NIT Act, 2007, FII’SI_'
' compasition Statutes ard the subsequent Stabuites.
13. | Circumstanceas in which UPSC iz | Not Applicable

to be consuied in making
j regruitment




Recruitinemt Rules for the post of “Senior Technieal Assisiant / Assistamt Engineer /

Sanior SAS Assistant / Pharmacist {Sebection Grade 11)” in NITs

Harme of the Fost

Sanior Techrical Assiciant / Assisfant Engiiwen’ Senior |

SAS Aszistant | Phammacist [Selection Grade il)

. consulted in making recruiment

2| Number of posts Ag per sancticned shrength :
3. | Classificalion Group — B i
4. | Scale of pay BE — 2 (72,300 — 34 B0O/-) with Grade Pay of T4600/- i
{Grade Pay, Band Pay) :
5 | Whether Seleciion Post or non-Selaclion | Mot Applicable
FPosts
E. | Age limit for direct recruits Mot excesding 36 years.
7. | Educational and other qualifications requirert | Esgential:
for direct recruits First clazs Bachelor's (Honours) Degree in Scences in |
relevant subject or equivalent grade from a revognized
Lipiversity { Institute (Technical Assistant). ;
Or :
First class Dihoma in Engineering in relevant field with |
excellen acdamic ecord (Technical Assistadd f Jundor |
Engingear}.
Or
Fosigreduste degrea in gcience or B.E. / B.Tech. in relevant
ekl fmm a recognized Universty or Inetibie (Techmcal
Aesistamd { Jumor Engineer).
OQr
{i} Firel Class Bachelor's Degres in Physical Educaton o in
Fine Ars {performingsual arls) or Sclenca or Ars from a
recognized Liniversity or [rstiudion,
(i) Strong record of participation in collage activities including |
arts (peints, pholographs, drama, dance, music), event |
management, journalism etc. (SAS Asaistant]. i
Or !
i (i) 10+2 o equivalenl in Scenea subjects from recognized
Board of Lintwarsiy .
(il 2 vesr=" Diploms with First clasg and minimum & months’ :
internehip in Phammacy from an Inslitte recognized by the |
Pharmacy Council of Inaia; and :
{iii) Registered as Pharmacis! with Staie Pharmacy Counclf |
[Fharmacid | Sedechon Grade 1]]. .
Desdrable: i
il PG Diploma in Librry Automaton and Networking or
PGDCA or equivalen fram a recognized Institution. |
Experience : I,
6 yearz == Technicdl Asskstant/ Junior Engineerd SAS .
AssistantSr. Pharmerssi |
8 | Whether age and educational qualiicetions | Qualificalion and expenence: Yos .
preacribed for direct rearuits will apply in the | Age bar: Relaxed |
¢ case of promotees :
8. i Period of probation, if any 2 wear for dired recruits :
10, ; Method of Recruitment whether by direct | Promotion faibing which through deputation {incisding short
! recnitment or by promotion o by deputation | termn contract) faling both by direct recruitrment.
E or fransfer & percertage of the vacancies o
| ke filled by varicus methads
11. ;. In case af recrudment by promeotion’ | Promotion: )
| deputation ftransfer, grades from which | Technical Assistant! Jr. Engineer!SAS AssistanlLIA with 6
| promotion’ deputation transfer to be made | years’ regular senvice with Grade pay of 4200/ sekected on |
the basis of trede lesl imervdew and service record, as !
specified under heso regulations. i
Deputation or on Comdract basis: ;
Officers urler the Cemiral 7 State Governiments f Universities, |
recoqnized Rescarch institutes or Ingliites of national |
importanes: of Gavt. laboratory or PSL- j
a) i} Holding analogous post or .
i} With at keasl & years’ regular service in posts with GP of |
T4200/- as per 6" Central Pay Commission or equivalent
b} Possessing educational qualfication and exparance as |
prescribed in Col 7.
12, [f DPC exists, what is its composiion As per the provision containad in the NIT Act 2007, F’rst
i Statutes and the subsequent Statutes.
.13, i Cireumstances in which UPSE s to be | Not Applicable

CMEL



Assistant

Recruitment Rukes for the post of “Techties! Assistant {Sefection Grade-il] /

ineer/ SAS Asclatad (Selection Grade—il / Pharmecist

!

1.

I Mame of the Post

Technical Assistant |Sedscton Gradedl) 7 Assistant
Expcutive Enginear § SAS Assistant {Selectlon Grade — I} /
Pharmacist [Salaction Grade — 1)

2. | Number of posis As per sanctioned shength
3. | Classification Group— B
4. | Scake of pay PB — 2 {79,300 — 34,600/-) with Grade Pay of TAR04..
Grade Pay, Band Pay) .
5 Whether Selection Post ar non- | Not Applicable
] S'EIE{‘:!:iDn Pﬂﬁtﬁ
B, | Age limit for direct recruits Net exceeding 47 years.
1. ! Bducational and other qualifications | Essential:
required for direct recruils First class Bachelor's (Honourz} Degres in Sciences in relevant
subject of equivalert grade from a recognized Universiy f
Instiite [Technical Assistarnt).
Qr
Firel dass Diploma in Engineering in relevaml Feld with
exraller academic recurd  (Technical Assiaml /  Junior
Engineer).
Or
Postgraduzte degrea in soence of B. E. f B. Tach, in relevant
' field fom a remgnized Unversity or Institute (Technical
Assmlan hmicr Engineer).
or
i} First Class Bachelor's Degree in Physical Education or in
Fine Art= {performingdvisual arls] or Science or Ans fom a
racognized University or Instibcn.
i ity Strong record of participation in college activiies inclading
i ats  {paints, phoiographs, drama, dance, music), evenl
: management, jcumaliam ete (SAS Assistant)
| Cn
: {i} 10+2 or equiveder, in Science subjects Fom recognized
Board ar Linhversity,
(i} 2 Years' Diploma with Firsl class and minimgam 6 monts
.| inemship in Phamacy fom an fnstiute recoghized by the
FPharmacy Coungl of India; and
(i} Aegigtered as Phammacist with State Pharmacy Coundl
[Pharmacisi {Sadection Grade [j]
| Or
! Desirablg:
iy PGDCA or equiveser rom a recognized Institudicn.
& | Wheather age and educstonal | Qualificabon and expenence: Yes
qualificalions prescribed for direct | Age bar Relaxed
recruits will apply in the case of
promotess
8. | Period of probation, if any 2 years for direct necnuits
10. | Method of Recruitmeni whether by | Promotion failing which by depitation (incuding =hort ferm
direct recruiment or by pmomotion or | contract) faiing both by direct recruitment.
- by deputation o transfer &
» percantage of the vacances o be
" filled by various methods
11, i I casa of recruiment. by promotion/ | Promotion:
deputation Arangfer, grades from | Senior Technical Assiatanlf Assirtant Enginesr { Senior SAS
which promotion’ depuiations vensfer | Assistant £ Senior LLA, with & years' reqular servics with Grade
: to be made pay of TAG0N- sebeched on e basis of tade st imheryvew s
i service record, &5 speciied under these egulations.
| Depulstion of on Comract basis:
i Officars of he Cendal 7 State Govt or zimilar organized
services / Semi-Gowl. [ PSU / autobnomous anganezation £
Liniversity / Institute of natonal imparlance; -
i} Helding analogous paost,
. i) & years' regular senice: with Grade Pay of T4500/- a5 Senior
: Technical Assistam or is enuiesen posl,
: 12, | ITDPC exists, what is itz compasition | As per the prowision contained in the NIT Act, 2007, First
Siatutes and the subsequent Skathes.
: 13. | Circarnstances in which UPST ™ to | Mot Applicable

be consulted In making recruitment

@
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Recruitment Rules for the

Mame of the Post

Security Guard / Attendant { Mall {Higher Scale}

Mumber of posts

As per sanctioned sirength

Classification

Group = C

Al bl

Scale of pay
{Grade Pay, Barx Pay)

PB — 1 (75,200 — 20 200F-) with Grade Pay of 1800/, |

tn

Whether Selection Post or non-
Selection Posls

Not Applicable

Age limit for direct recnits

Between 18 — 27 years of age

~m

Educational and other
qualficalions required for direct
recruis

Easential:
Matriculation or ITl o eguivalerd pas from a
recognized Board or Insiihdte,

Desirable:

Preference wil be given 1o persons having trairing in
Artmy or Para - Miltary Services and possessing a
valld Armms License fx service as Seourity Guard.

Whether age and educational
qualifications prescribed for direct
recrujts will apply in the case of
promotess

Not Applicable

Period of probafion, i any

2 years

Method of Recruitment : whether
by diredd recrudmem or by
promotion or by depuiston or
tansfer & percertage of the
vacancies o be fiked by varcus
methods

100% Direct Reqruitment

11.

In case of recuiment
proimotion/  deputation  Aransfer,
grades from which promofion.
deputation! transfer to be made

by.

Not Applicable

12.

if OPRC exists, what s its
composition

Az per the provision contained in the NIT Act, 2007,
First Stahutes and the subzequent Statutes.

13.

Circumstances in which UPSC is
to be consuhed i making

; recruifment

Mot Applicable
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