
To 

No.F.33- 212013,- TS.III 
Government of India 

Ministry of Human Resource Development 
Department of Higher Education 

·-·-·-· 
Shastri Bhawan, New Delhi, 

dated, the 5"' February, 2014 

The Directors 
of all the NationallnstiMes of Technology (NITs) 

Subject: 

S1r I Madam, 

Recruitment Rules {RRs) for Non- Teaching posts in the National 
Institutes of Technology {NITs)- regarding. 

As you are aware, the Recruitment Rules (RRs) for both the Teaching and 
Non-Teaching posts. respectively, for the National Institutes of Technology (NITs) 
were approved by the Council of NITs in its 3m Meeting held on 18.11.2011. 

2_ Accordingly, the Madej RRs for both the categories of employees of NITs 
were placed on the website of the Ministry of HRD so as to enable NITs to initiate 
processes pendinG notification I publication of the Model RRs in the Gazette of India_ 
The issue for publication of the RRs has since been resolved in consultation with the 
Department of Legal Affairs, Ministry of Law and Justice_ The RRs have further been 
examined in the Minrstry in consultation Wlth the Integrated Finance Division of 
MHRD and Ministry of Law and Justice and it has now been decided to 
communicate the RRs for Non-Teaching posts as approved by the Council of NITs to 
the NITs. to place the same before the respective Board of Governors for adoption 
and implementation_ The copy of the RRs for Non -Teaching posts in National 
Institutes ofTechnolog!· (NITs) is endosed for ready reference. 

3_ The NITs are aC:vised to stric~y adhere the instructions after adoption by the 
Board of Governors. 

4. This issues with the approval of the competent authority in the Ministry. 

End __ (i) RRs for Non- Teaching posts in NITs_ 

Yours faithfully, 

[Ra~ 
Director {NITs) 

Tel-Fax: 011-23073687 

~to- The Webmaster, MHRD with the request to kindly upload the RRs for 
Non- Teaching posts in NITs on the website of the Ministry of MHRD 
and delete the Model RRs for both Faculty and Non - Faculty posts in 
NITs already existing on the website. 

Ct11S(ol') l-j"j 
\8.'11')..:1.0\4-



Recrulbnent Rules for the post of "Registrar" In NITs 

15 years' experience as Assistant 
Professor in lhe AGP of ~0001- and above or with 
B years of sefVice in 1he AGP oHilOOOJ- and above 
includiriQ as Associate Professor along with 
experience in educational adminis1rn1ion, or 

ii) Comparable experience in research estabhhment 
and/or other institutions of higher education, or 

Iii) 15 years of admnistra11Ve experience, of whoch 8 
years shan be as Deputy Registrar or equMolent 

i) Qualification in area of Management! Engineering I 

'~ 
ii) Ex~rience .., handlirJQ computertzed adminislraiion 

/legal/ financial/ establishment matters_ 

educational qualifJca!ion and experience 

' 

~·· 



~00 

promotion/ deputabon, 
from which promotion/ 
to ba made 

incumbent wil 

Ex!>!!rfflnce: 

Grade Pay of 
higher ' 

55% marf<s or . 
scale from a · 

~ 9 years' expefience as Assistarrt Professor '" the AGP 
of f6000J- and above with experience in educational 
administration, or 

ii) Comparable experience in research establishment 
and/or other institutions of higher education, or 

' ii~ 5 years of adminislrative experience as Assistant ! 
Registrar or equivalent 

Desirable 
~ Qualification in area of Managemerrt I Engineering 1 , 

'~ 
ii) 

iii) 

I Qualffication: Yes 

; 
administration I i 

or diploma ! 
and! 

25% on promotion failing which by deputabon I contract : 
failing in both by drect recruitment. 

in the GP pay of 
or tts equivalent 

establishm•mt and 

educational qualification as prescribed in 



qualifications required for direct 
~~ 

0' 

, an incumbent wil be assessed 
to the higher GP of ~00/· 

in any disapline with alleast 55% marks 
Grade 'B' fn the UGC 7 point scale from a 

1 Institute with excellent academic 

Employees of the inslilull! serving a~ SUperintendent SG--
11) or Secretary (SEOection Gr.lde II) for at least 6 years at 
Grade Pay of {'48001· or hgher with Master's degree, and 
I!Xl!mplary performance re<:ord. [Age bar not app~cable; 
no relaxa~on 1n educational quaf!lications.[ 

Qualification i'l area of Management I Engifll!ering I 

~- ! 

iii) 

' 

experience as 

. ' 



Recruitment Rules for the oost of "Ubrarian" in NITs 

qualifications 
recruits 

~~ 

promotionldeputationlabsorplion, 
grades from \Nhich promotion/ 
depLJtationltransfer to be made 

in making 

(iij 

(iii) 

'" Science I Information 

'" oc 

out in ~~~~-:,,':,',:"~""( UGC seven point ! academic record set 

years as a Deputy LJbrarian in the 
librnry a technical university, educational 
Institute of national importance, or any other large 
technical library at least five years being spent on 
a post with AGP off87001- or an equivalent post_ 
Evidence of innovative library service and 
OI'Qanization of P<Jblished work_ 

" 

Officers from the CentraV State Gowmmem or 
lnstt!ule$ of national im~nce or Universilles I ' 
University level Institution or PSL' /Industry : 

.. -and having 

in posls in the AGP pay 
Commossion or its 

in admm<stration, ! 

r as prescribed in 



Recl'llitment Rules for the POSt of gDeputy Ubtarian'' in NITs 

an i 11 automatically 
GP of t!loOOI- with the same 

Degree in Library Science/ 
Science I Documentation with 

-,o o.o. 10 point scale or at least 60% 
of the marks or i1s equivalent grade of •B' 1n 
the UGC seven pont scale and a consistently 
good academic record. 

(ii) Ten years experience as an Assistant 
Univl!r.lity Libralianlout of which at least 5 

i i) 

to be in a of ~0001- or 

Sen1ice and 
r work and 

oomputerization of 

I qualification: yes 

Promotion fa~ing 
failing which 

which by deputation I 
in both, by direct 

the Central I State Govemmem or 
of natiOnal importance or Universities I 
level Institution or PSU . 

6\38 



Reeruibnent Rules for the post of "Assistant Ubrarian" in NIT5 

qualifications 

-~ 

' ~re 
promotionldeputallon/absorplioo, 
grad.,; from which promcticnl 
deputalionl absorption to be made 

""'' ~" ' Assistant 

rn Library Scienoe /Information Science i 
Science or an equivalent ~fessional I 

6_5 in 10 point scale or at least' 
60% maries (or an equivalent grade in a poirJ! scale I 
where~~er grad<ng system is fo~owed) and a consistently 
good academic record with superior knowledge of 
computenzed library service. 

(ii) Qualifymg on the national level test conducted for the 
purpose by the UGC or any other agency approved by 
the UGC. 

(iii) Howe....,r, candidates. who are or ha...., been awarded 
PhD_ degree rn accordance with the Unillersity Grants 
Commission (Minimum Standards and Procedure for 
Award of Ph.D. Degree) Regulations 2009, shall be 
exempted from the requirement of the minimum '"tgibility 
condition of NET I SLET I SET for recruitment and 
appomtment Assistant librarian_ 

LJbrary Autom8tion and Networking or PGOCA 

of & Information Assistant 
and interview. I 

' ' 
Centr:aV State Go....,mments or Institutes of I 

~~;;;, ,~,,~;;;;;; Unbiersities I Unillersily le'lellnstitution 
orPSU: 
a) Holding analogous post and 
b) Possessing edu<:alional qualification and experience as 
prescribed in Cot 7_ 



Essential: r 
i) B_E_ I B Tech. or M.Sc I MCA Degree io relevant ~eld with i 
lilst class or equivalent~ (6.5 in 10 point scale or 60% · 
mar1<s) and con"'stentty excellent academic record. I 

i 
I 

r prescribed for direct Age bar will be relaxed 
will apply in the case of 

~00 

1 deputation llransfer. grades 
which depLJtatronl transfer to 
made 

Officers from the Central I Slate Governments or Institute of 
national importance or Universities I University level Institution 
or PSU: 
a) i) 

'"" e~perience as 



Recrulbnent Rules for the post of 
"Senior Scientific f Technical officer (General f ICT I Research I" In NITs 

Pay) 

qualifications requored tor 
direct recrurts Essential: 

educational 

deputation 
grades from 
deputation/ 
m•oo 

Q BE 1 B Tech_ or M.Sc- I MCA Degree in relevant fietd 
with first cJass or equNalent grade (6.5;, 10 point scale)· 
and consistenUy excellent academic record_ 

!he Centra~ State Governments or Institute 
or Universities I University level I 

IIOS! or i 

I 
!t~~~\~~~~,..~-:~· service in posts wo!h GP of , 

Sth Central Pay Commission or its : 

t quatiftcation and experience 



Pay) 

educational 

'" 

_ Ted! or M. Sc IMCA 

maintenance of .-.. 

25% by Promotion failing which by depLJtation I contract 
failing which in both, by direct recruitment 



Recrulbnent Rules for the post of 
"Principal Students Activity & Sports fSASl Officer" in NITs 

01 makmg 

First Class Master's Oegree '" Fire Arts or Perfurm1ngMsual · 
Arts, Joumahsm and Mass Commun<catiO<l or First Class 
Uaster's degree in Ails or Soeoce or !iachek>rs degree in 
engineering fol- by a dipokrna of at least one y-ear's 
duration in F1ne Arts or Visual/ Perfumlu19 Arts_ 
1i) Record of strong 1molvement arxl proven track record of 
partldpating in Spor1s, <trama, music, films, painlmg, 
photography, journalism.""""! maMgement or other student 
I eW!fl! management activrbes during ool!egelun"""sity 
studies. 

!""•'' SU<:h events as stuclent oonverer or 

of 20 ,.,...--. "' post as SAS Offioer or 
of expenenr.e as Senior SAS Office< 

invo/Yemerrt and proven lrad< 
sports, drama. music, films_ 

event manag...,ent or 

or lnslilu!Bs of 
level lnstltutiO<l 

e><penence as 



in making 

' ' nallonaHevel •• 
First Class Master's Degree in Frne Arts or POflo<mingMsu;O Arts, 
Journalism and M""" Coovrn.n<:ation or Forst Class Master's degree 1n Arts 
or Science or Bachelor's degree in engineering followed by a diploma of at 
least one year's duf13tion on Fine Arts orVos.ual/ Performing Arts. -

1 i~ Record of strong 1n11<>1Yement and pmven track recor<J of pa~ on 
sports, drama, music, films, pairrting, photography, jooma~sm. """""' I 
management or ott>er student I event management adMiies during I 
oollege/<Jr>ve<slt)' studies. • 
li) Record of organizing """" """""' as otudent convene< or in later part of 1 

• I 
In guiding 9"""J)S of students in aeative I>Giivibes . 

. , 

. " 

out ofwhicl1 5 years to be wrth 

(or GP of 

1 ~ification and experience as ~ in 

1?.)..3 B 



' qualificaUons prescribed for difect 

; 

' 

of service as SAS Offioer with ~6000/-, an 
automatically move to the h1gher GP of nooo/-

1 I Edcoca1ion 
mari<s (or 
system is 

••• 
Qualifying in test conducted for the purpose 
by the UGC or any other agency approved by the UGC and 
passed the physical fitness test conducted in acconlance with 
these regulations_ 

0' 
1 First Class Masters Degree n Fine Arts or PerformingNisual 
, • ' Mass Communica!Jon or First Class 
i or Science or Bachelor's degree in 1 

II a of at least on.::r'~ i 

""in~ng. 
student I : 

studies_ 
convener or in 

apply in the case of · 

~ .. 
or by promoliol' 

or transfer & .. 
promotion/ deputation 
grades from which promotion/ 
deputation/ transfer to be made 

,, 

~~[~~~~~~?.E::::::::::• ~ semi-Govl I ; ""'"'""" 
qualification and experience as 

1'3/3£1 



Recruitment Rules for the post of "Superintending Engineer" in NITs 

'" 
I (GP 

equivalent 

Desir:ab!a; 
i) Knowledge of Computer-aided DeSJgn (CAD) and katesl 
Marotgement Technology/other relevant software_ 
i~ Proven track record of handling construction projects 1 
consultancy in organizatlons of repute. 
i1) Exper~ence of woli<ing wittl I'Ogh tension lines, elecllical 

fo:-~:;::.:-~·:-~r.~~'~"'~'~"i';"~ce and exeartion of electrical wori<s or civil 
construction 

'"' 
qualifications prescribed 
for direct recruits will 
apply "' the case of 

by direct contract basis (including 
recruitment or by 
promotion or by 
deputa~on or transfer & 
percentage of the 
vacancies by 

%.:::~·~ .. ~ '" ""'" 
whicll prornobonl 
deputation/ transfer to be 
made 

" 

PWD or similar services I 
or Autonomous organization, 

I importance I reputed 

service as Executive Engir>eer 
as per the 6'" Central Pay 

experience as 



Pay) 

promot1onl deputaoon /transfer, 
grades from which promotion/ 
deputation/ transfer to be made 

....... 
in relevant fied as Engineer I 

(in PB-3 and GP of t54001-J from 
CPWD I FWD or simitar organtzed services I 
semi-Govt. I PSU I Statutory or Autonomous 
organization I Universibes I reputed lnsfilute 
organizaijons under Central 1 state Govt 

";;~:~,Design 
'!<: I ol:hef '"' 

track record of handling projects I works in 
organization of relevant magnitude and 

of working with high tension lines, 
p~ning and execution 

-1 engineering, Designing and 
management etc., as relevant 

CPWD I Stale PWD or similar organized 
I seNICes I semt---&>vt I PSU I Statutory or 
Autonomoos organizabon, University, 1nstrtute of 
national importance ek::· 
a) i) holding analogous posts or 

i1) wijh at least 5 years' regular service in posts in the 
PB----3 with GP of ~/- Assistant Executive 
Engineer I Assistant Engineer as per 6"' Central Pay 
Commission or equivalent; and 

) educational qualification and experience 

' ' 



Reeruibnent Rules for the post of "Executive Engineer" in NITs 

qualifications 
direct recruits 

educational 
prescnbed for 
will I ·,n 

i Bachelor's degree or equivalent grade 111 

Engineering (Electrical I Civil Engineering) from a 
recognized University I Institute_ 
OR 
An institute employee serv~ng as Asst. Engineer (SGII) 
for at least 6 years with "excellent' service record lor 
past five years. (Age limtt will be relaxed]. 

in handling large construction projects; 
of Computer-aided Design (CAD) and latest 

Technology/other relevant software 

25% by Promotion tailing wh>eh by deputation 1 contract, 
tailing which in both, by direct recruibnent 

from the post of Ass~tant Engineer 
(Selection Grade I) of the NITs through prescribed test 
and interview 

Deputation: 
a) OffiCers of the CFWD I State PWD or Similar 
organized services I semi-Govt I PSU I Statutory 
Autonomous organization I Umvers~y. Institutes 

national Importance. holding analogues post on ""'''" 
baSIS; Or ,, 



Recruitment Rules for the post of "Senior Medical Officer" ln NITs 

fu>m 

consuHed 

Note; 

oc equivalent qualification included ,n 
any one the Schedules to the Indian Medical 
Council Act, 1956 (102 of 1956) and must be 
registered in a State Medcal Register or Indian 
Medical Register_ 

~ 

oi) Post Graduate qualification, preferably MD, in 
General medicne from a reputed medical education 
institute. 

of 5 years as 

or similar services I 
semi-Govt I PSU I StaMcry or ALJ!onomous 
otganizaijons or University I Institutions of nallonaJ 
importance: 
a) i) Holding ""alogous post or 

ii) Wrlh at least 5 years' regular service in posts in 
the PB-3 w.tn GP of t5400>-- as per 6"' Central Pay 

i) The Medical qualific:ations possessed by lhe candidilte$ should haw the 
recognition of the Medical Council of India. 

I!) Completion of compulsory Rotating Internship Certificate, [Registration Certificate, 
an official document showng name of College /Institution from where degree/diploma has 
been dona and official document showing name of the lnslllutlon from where experience 
has been gained are required). 



Recruitment Rules forth& post of "Medical Officer" In NITs 

be oonsuHed in making 

Note: 

qualification, preferably MD, in General 

" or contract basis short 

Central I State Govt. or similar 

'"""""'" I Institutes of 

I) Th& Medical qualifications possessed by the candidates should have the r&eognition 
of the Medleal Council of India. 

il) Completion of compulsory Rotating Internship Certificate, [Registration Certificate, an 
official document showing naiiH! of Coll&g& I Institution from where degre& I diploma has 
b&&n done and official document showing name of the institution from wh&re axperience has 
been gained are required.) 

iii) After five years of service as Madical Officer with GP of~5400J-, an incumbent may be 
assessed by the DPC for the higher GP of ~6001- with the saiiH! designation. 



Recruitment Rules for the post of g Security Officer" in NITs 

~·· promotion/ deputation 
grades ffom which 
deputation/transfer to be 

consuHed in 

' 

degree frnm a recognized Untversity I 
which 5 years' experience in Supervising 
in Army 1 Central paramilitary Forces 1n 

organization I educational I Private ! 
organization_ I 
"l Preference will be given to the persons who have ' 
served in the Army I Central Paramilitary Forces or : 
such unformed services and possessing a valid ' 
Arms license_ 

hand~ng emergency situation like 
Rescue Operations, Floods, 

• certifK:ate 1n 

"""'" '" ' -I University I Institutes 

""' 

Note: After five yeaB' of setVice as Security Officer with GP of <'54001· an 
incumbent may be assessed by the DPC for the higher GP of{66001- with the same 
designation. 



Recruitment Rules for the post of "Junior Assistant" in NITs 

in olher computer skills; stenography 

i an 
be conducted by lhe lnstihde 



Recruitment Rules for the post of "Senior Assistant" in NITs 

qualffica~ons 

direct recruits 

in making 

• 



Recruitment Rules for the post of "Assistant (SeJection Grade-Ill" in NITs 

prescribed fur 
wil apply in the 

... 

""' ""-'"~'"~"'''"stenography skills 

' regular service with Grade 
pay of ~4001- on the basis of trade test, 
interview and servtee reconl, as spedfied under these 
regulations. 



Recruitment Rules for the post of" Stenographer" in NITs 

Word processing and spread 

' ' prescribed for 
,.,11 apply in the 

; 
recrurtment or by conducted by the Institute. 

or by deputalion or 
percentage of the 
be !illed by various 

' 



Recruitment Rules for the post of ~senior Stenoarapher" in NITs 

qualifications required for 
recru~s 

<rom 

' prescribed for 
will apply in the 

in making 

Central I State Govt or smilar 
aLJionomous 
of Mtional 



from a recogntzed j 

i short hand I 
degree in I 

processing and 

record, as 

with Grade Pay of 
or its equivalent 

' 

I 



' qualifications required for dired 
recrutts 

fuo 
in the 

' Assistant)_ 
~ 

l :';"'::·:·:'"""~f::':·:·;:',;'';·;':';;from:::o::·~~~::·:::::"""::: and ITI Course of one or in 

Matric with at least 60% marl<s and In Certificate of 2 
year's duration in appm,nate trade (Technician 
Work Assistant). 

Diploma 1n Engineering of th""' years' duration from 
a recognized PolyteChnic /Institute (Technician, WO<!<. 
Assistant)_ 



i 
, qualifications 
1 recrurts 

Sen1or secondary ( a recognozed board and 
rn Course of year or higher duration in 
apprllflria\e trade (Technician or Wort< ASSJstant). 

Q, 
Matric with at least 60% mar'r<s an<IITI Certificate of 2 
year's duration in appropr\ale trade (Technician or 
Work A.$$istant). 

o, 
Diploma in Engineering of three }'<!am' duration from a 
recognized Polytechnic I Institute (Technician. Work 
Assistant)_ 

'" State Government 
Government I Government Undertaking I PSU I 

importance I Reputed Pnvate 

' for direct Age bar: R.-axed 
the case of 

promotion/deputationlabsolfll!on, 
grades from whiCh promotion/ 
deputation/ absorption to 00 made 

consuHed in makir>g 

•oo 
regulations. 

Deputation: 

" 

Officers of the Central I State Govt or slmilar 
services I Semi-Govt I PSU I autonomous 

1 University I Institute of nafional 



"' Senior secondary (10+2) from a recognized t:>oard and 
ITt Cour.;e of one year or higher duratioo in 
appropriate trade (Technician or Work Assistant) 

"' Mattie Viith at least 60% marks and ITI Certificate of 2 
years duration in appropriate trade (Tectmicoan or 
Work Assistant)_ 

"' 1:::~of thret! )lt!ars' duration from a 
ol I Institute (Technician, Worl< 

experience in handling laboratory equipment 
erJgineering equipment and carrying out 

laboratory eJq>efmerrt in any Un....,rsity I College I 
Research Institute I State Government I Central 
Government I Government Undertaking I PSU I 
Institution of nabon importance I Reputed Private 
I of which at least 6 years at 

' 

Senior As5'stant, 

' 

~~"'¥ lhe Central I state Govt. or similar I 
seMCeS I Semf-Govt_ I PSU I autonornous 

I Univer.lity I lnstiiLJie of national 

analogous post; 
6 years' regular servoce with Grade Pay of 
~4001- as Junior Assistant or its equivalent 



..,. 
educational qualifications 

case 
promotion/ 
!transfer, 
which 

for drect 
n the 

<rom 

"'""""'" transfer to he 

or equivalent 
Institute 

any a system 
Honours , equivalent m.011her of courses) 

o. 
~ Master's Degree from a recognized University or 

lnsmute with excelent academic record_ 
ii) Knowledge of Compote< applications viz. Word 

processing, Spread Sheel 

Masters Degree ;, Commerce I MBA (Finance) 
from a recogmzed Unrversity or Institute with 
excellent academic record. 

ii) of Computer applications viz. word 
Sheet and compLJter---OOsed 

.:t.'.l/38 



Recruitment Rules for the post of "Senior Superintendent" in NITs 

-

o, 
i) Master's Degree from a recognized University 

Institute with excellent academic record. 
N} Knowledge of Computer applications VIZ- Word 

processing, Spread Sheet 

Experience: 

6 years' experience as Superinlenderrt. 

" 

CenbaJ I State Govt. or similar 
services I Semi-Govt. I PSU I autonomous 

I Univenily I Institute d natior~al 



Recruitment Rules for the pOSt of 
"SuPerintendent (Selection Grade- lfJ in NITs 

~ .. 
promot;onl 
grades from which promotion 
deputation I transfer to be made 

'" i to be consuHed in making 

~ 
i) M,..te(s Degree fran a recognized Urwersity 0< lnstrtule 

W11h exceUent a<;a<temic record 
i1) Knowledge rr1 Corru>uter "PP"""tions viz. Word processing, 

Spread Sheet 

se"''ice with Grade 
of trade lest, and service record, as specified 
under these regulations. 

Deputation: 
similar 

of the Central I State Govt 
I semi-Govt_ I PSU 

I Universrty I Institute of 

.31/38 



Recruitment Rules for the post of "Secreta'¥" in NITs 



Recruitment Rules for the post of "Senior SecJetary" in NITs 

by direct 
promotJon or 
transfer & percentage 

· ~acancies to be filled by various 

. I 

I I 
I , 

_Relaxed 

or equivalent from a recogntzed 
Minimum speed of 100 w.p.m_ in 

I Slate Go~t or i il 



from a recognized 
speed of 100 w_p_m in 

Central I State Govt. or s<milar 
organized service!; 1 Semi-Govt. I PSU I autonomous 
organizalioo I UniVerSity I Institute of national 
importance: 
a) i) Hojdlf\9 analogous post 

ii) 6 years· regular service with Grade 
'{46001- as Senior Secretary (>r tts 



' quaiJftcalions 
recruits 

' , to be consulted in 

O• 
First class Diploma in Engineering in 
exoellent academic record (Technical 
Engoneer)_ 

o. 

in Sciences in 
a recognized 

relevant fie4d with 
Assistant I Junior 

Post-graduate degree in science or BE. I B. Tech_ in 
relevant field from a recognized UnJversitY or Institute 
(Technical Assistant I Junior Engineer)_ 

O• 
(i) First Class Bachelor's Degree in Physical Education 
or in Fine Arts {performing I visual arts) or Science or Arts . 

recognized UniverSity or Institution. 

(ij) Strong record of participation in college activities 
including arts (paints, !)holographs, drama, dance, music), 
event mar~agement,joumalism etc~SAS Assistant) 

o. 
(i) 10+2 or equivale"ll in Soence subjects from · 
re<lOQnlzed Board or University 
(ii) 2 Years' Diploma with Firnt class and minimum 6 ; 
months' internship tn Phannacy from an lnstiMe · 
recognized by the Pharmacy CounCil of India, and 
{iii) Registered as Pharmacist with State Pharmacy : 
Council (Sr. Pharmacist)-

o. 

from a recognized Institution_ 



" 

First dass ~ 
excellent academic 
Eng1neer). 

(i i) 
I 

' Oc 

" 
in Sciences 1n 

a """'9nizEd 

in relevant field \lritt1 
I Assistant I Junoor 

1n relevant 
or I (Tecllnical 

Education or "' 
or Arts fmm a 

"'<!<>dong 
mus.c). e....rt 

m1n1mwn 6 months' 
recogniZed by lt1e 

' ' posts With GP ar i 
or equivalent 

and experience "" 



,, 

DegrM rn Sciences m relevant 
a recognized u~ 1 

;.;;."'o, 
First class Drploma rn ~ng!Oeeling in relevant 
"""'"lent academOc rec:nttl (Techrical AMistsnt ;-'";'; I 
Engineer)_ 

Poot-graduate <leg""' in &Cief'>Ce or B. E I B Tech. on relewnt 
field from a recognized Unrtef'Sity or Institute (TecMical 
Assislant/Junror Engir.eer). 

Oc 
i) Fir"ot Class Bact>elo<'S ~ in Phys;,;.al Education or rn 
Fine Arts (perii:lrmirg/vlsual arll!) or S<:ler.ce or AiT5 frn-n 
"""""!Jnized University or lnslihJI;Jon 
li) Strong remrd of participation rn co~ege 
arl5 (paints, pho1ographs, drama, dance, 
management, journalism e!c.(SAS Assistant) 

~ 
(1) 10+2 or equivalent in Science sub,oects from recognized 
Boerd or University. 
(ii) 2 Yea<'S' Diploma with First dass and m'rnrmum 6 mc:ntho" 
intemshrp rn Pharmacy frnrn an lnstrtute recognized by tile 
Pharmacy Council of India; and 
(iii) Register<><! as l'harrnaast with State Pharmacy Councl 
[Pharmacist (Selection Gr.o:le I)] 

~ 

' 

Senior SAS 
service with Grade 

or similar organized 
O<ganirnbon I 

of <'451JOJ. "" Senior 



Recruitment Rules for the post of ~Security Guard/Attendantlllali!Hiqher Scal1tlH in NIT9 

' qualffications 
recruits 

"'-*-*-*-*-*-* 

pas trom a 

'" • 


